
















COMPANY INFORMATION

REGISTERED NAME OF THE COMPANY : PARAMOUNT TEXTILE LIMITED

Legal Form: A Private Limited Company incorporated in Bangladesh on June 12, 2006 under the 
Companies Act, 1994 and converted into Public Limited Company on September 19, 2010. The Company 
was listed with Dhaka Stock Exchange Limited & Chittagong Stock Exchange Limited on November 06, 
2013 & November 10, 2013 respectively.

Company Registration No : C-62154(4163)/06

Tax Identification No : 762801500146

VAT Registration No : 0002873430103

Registered Office : Navana Tower (Level-7/C), Gulshan-1,    
   Dhaka-1212, Bangladesh.

Corporate Office : House No.22, (Level 2, 5-7) Road No.                               
   113/A Gulshan 2, Dhaka 1212,Bangladesh

Telephone  : +88-02- 55049833-37 & 39 

Fax:    +88-02-55049838

Factory Address : Village: Gilarchala, P.S: Sreepur

   District: Gazipur, Bangladesh.

Web Address   www.paramountgroupbd.com

E-mail Address : info@paramountgroupbd.com

Authorized Capital : BDT 2,000 Million

Paid up Capital : BDT 1,476.95 Million

Nature of Business : Manufacturing & Marketing High Quality

                                        Yarn & Solid Dyed & Printed Woven Fabrics

Statutory Auditor : M/S MABS & J Partners, Chartered Accountants

Compliance Auditor : M/S Suraiya Parveen & Associates Chartered Secretaries

Membership  : Bangladesh Textiles Mills Association (BTMA)

   Bangladesh Association of Publicly Listed  Company 

Tax Consultant  : Zaman & Associates

Lead Bankers : Pubali Bank Ltd.

   HSBC Bank Ltd.

   Woori Bank Ltd. 

   Eastern Bank Ltd.

Lead Insurer : Paramount Insurance Company Ltd.

Credit Rating Agency : Alpha Credit Rating Limited (ACRL)

   Rated: Long Term – “AA” & Short Term  “ST-1
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OUR PRODUCTS
ANTIVIRAL & ANTIBACTERIAL FABRICS 

FUNCTIONALITY
The technology used for the Antiviral Fabrics finishing 
(Powered by HeiQ Viroblock) allows protection from 
viruses and bacteria. The product is effective against the 
main types of viruses: H1N1, H5N1, H7N9, Coronavirus 
(229E) and RSV. The chemical-textile auxiliary allows to kill 
bacteria and destroy viruses in a few minutes through the 
unprecedented, patent-pending technology combining:- 
The silver-based technologies which generate an antiviral 
and antibacterial effect: small silver particles activate 
high-spectrum antiviral reactions by attracting viruses 
and permanently binding them to their sulfur groups. - The 
technology of the fatty vesicle (Liposomes) as an 
accelerator that destroys viruses by depleting the viral 
membrane of its cholesterin content in seconds.

DOCUMENTS
The chemical-textile auxiliary is certified ISO 20743, ISO 
18184, AATCC 100 tests for antibacterial and antiviral 
characteristics by HeiQ. Official and independent 
certifications can be provided.

FABRIC APPLICABILITY

The ViroBlock formula technology is applicable on all our 
cotton and linen qualities both in terms of structures 
(Poplin, Twill, Oxford, ...) as well as in terms of weights 
(Shirts, Jackets and Pants). The application of the 
auxiliary also doesn’t alter the original and natural hand 
feel of our fabrics

TESTED EFFECTIVE AGAINST 
SARS-COV-2 (COVID-19)

As per ISO 18184 strong antiviral and ISO 
20743 antibacterial effect against 
enveloped viruses and bacteria
HeiQ Viroblock NPJ03 has proven 
effective against SARS-CoV-2, the 
COVID-19 causing virus
Suitable for all fiber types, from medical 
nonwovens (e.g. face masks) to fabrics for 
clothing and home textiles
For washable fabrics: Lasts at least 30 
gentle washes at 60°C (140°F)
Residual virus infectivity tested according 
to a modified ISO 20743 method (Sendai), 
rapid antiviral effect demonstrated within 
2-5 minutes
Hypoallergenic, provides self-sanitizing 
and germ resistant surface
Patent pending antiviral and antibacterial 
technology
EU BPR & EU REACH compliant, main 
ingredient registered with US TSCA and 
US EPA
Applicable to all fiber types

BREAKTHROUGH COMBINATION OF 
HEIQ’S  SILVER  AND VESICLE 
TECHNOLOGY

TECHNICAL INFORMATION
HeiQ Viroblock NPJ03 was a textile treatment originally 
innovated for face masks. In face mask testing, it is proven 
to greatly reduce the infectivity of viruses and bacteria
ATCC VR-740 (Human Coronavirus) > 30 times more effective

H1N1 (Human Influenza A) > 50 times more effective

H5N1 (Avian Influenza A) > 100 times more effective

H7N9 (2013 Influenza A virus) > 200 times more effective

RSV (Respiratory Syncytial virus) > 50 times more effective

Mycobacterium terrae (ATCC 15755) > 50 times more effective

Viroblock  helps 
reduce the 
infection &  

transmission risk

AUXILIARY: The auxiliary at the base of the ViroBlock formula 
treatment has been carefully tested for the safety of people, for 
whom it has been considered as dermatologically non-irritating, 
harmless to the skin and body. It is also environmentally 
sustainable. From the first tests, the garments maintain the 
technical antiviral characteristics even after 30 washes at a mild 
temperature.

TO KNOW MORE 

www.paramountgroupbd.com/antiviralfabrics/    
e-mail: antiviralfabric@paramountgroubd.com             

H1N1  
> 99.99% 

REDUCTION   

H5N1  
> 99.99% 

REDUCTION   

RSV  
> 99.99% 

REDUCTION   

CORONAVIRUS 
(229E)  

> 99.99% 
REDUCTION   



VISION, MISSION
CORE VALUES & BUSINESS ETHICS 

VISSION:
To become the leading and most trusted Yarn & Solid Dyed and Printing Fabric 
manufacturer attaining sustainable development through competitive pricing, 
incorporating  new ideas & designs and providing on time delivery through efficicent 
manner. 

MISSION:
Paramount Textile is committed to perfection in product quality, establishing 
state-of-the-art technology, focusing on cost effectiveness through competent 
workforce for retaining customer’s satisfaction and ensuring eco-friendly 
environment to achieve industry dominance.

CORE VALUES:

BUSINESS ETHICS:
Business ethics refers to contemporary organizational standards, principles, sets of 
values and norms that govern the actions and behavior of an individual in the 
business organization. PTL behave towards their stakeholder in the following 
manner:

Consumer satisfaction.

Creating goodwill

Building strong relationship with Stakeholders 

Survival and growth of business

Healthy competition

Stop business malpractices

Health & Safety Working Environment. 

Minimizing Natural & Environmental Damage 

TRUSTWORTHINESS

COMMITMENT
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The management of the company has set-forth its 
strategy focusing sustainable development in business. 
Binding our strategy together are our compass pillars 
which define how we interact with customers. They are:

WINNING WITH BRANDS AND INNOVATION
Customer habits are changing. They are taking newer 
paths for purchasing and increasingly seeking brands 
that are purpose-driven and which they can trust. Our 
brands is a key differentiator in this regard. We are 
consistently trying to build brand image to fulfill this 
purpose.
We are constantly innovating across our portfolio to 
address the unmet needs of our customers. We are 
focused on strengthening the core, entering into new 
segments and speeding up innovation cycles.
We are evolving the ways in which we reach our 
customers with rapid changing preferences. We are 
thriving to develop new markets for our brands.
To capitalize on the growing trend of “safe fabrics” we 
have been building a strong portfolio of products. We are 
constantly evaluating and innovating portfolio to win in 
the future.

WINNING IN THE MARKETPLACE
To win the marketplace, we have a robust customer 
development agenda all over the world. We work with 
customers to understand their demand, focus on fulfilling 
their demand and tirelessly create new demand through 
market diversification. This is driven by the “Winning in 
many ideas” strategy that allows us to get closer to 
customers by providing tailor made products across 
categories and geographies.
As far as demand capture is concerned, our focus has 
been on driving quality of coverage and increasing the 
product mixture. With respect to demand fulfillment, 
process and technology interventions have been used for 
improving service and efficiencies. For 
demand-generation, our strategy encompasses winning 
in traditional trade as well as winning in emerging 
channels like e-commerce.

WINNING THROUGH CONTINUOUS IMPROVEMENT
We are constantly aligning our products, processes and 
strategies to the changing market conditions to stay 
ahead of competition. We focus on business 
competitiveness through customer centricity, a robust 
saving programme and product excellence to ensure 
availability of our products. 
We continue to improve on-shelf customer relevant 
quality standards, thereby enhancing overall customer’s 
experience. “Delighting customer’s is central to how we 
drive quality in our products.
Through sharper financial discipline governing overhead 
spending, and our zero based budgeting approach, we are 
reducing cost as well as uncovering new and innovative 
ways of working. We have a product wise savings 
programme, driven through cross functional teams of 
brand building, R&D, supply chain and Finance.
Our production capacity level has increased rapidly. We 

are focusing on improving the capability of our employees 
in both factory and head office to insert his/her inner 
talent for the betterment of the company.

WINNING WITH PEOPLE
Our people are our biggest strength. They are driven by 
purpose and are fully empowered to excel in our 
fast-changing market. We continuously strive to develop 
the right capabilities and skills needed for different ways 
of working and new entrepreneurial leadership qualities.
To strengthen the people’s agenda through various 
initiative, we are creating a more flexible and agile 
mindset in the organization. It involves more 
collaboration, experimentation through test-and-learn, 
embracing failure to gain insight and an obsession with 
customers. An owner’s mindset empowers our people to 
take responsibility for delivering business results. They 
are empowered and provided with the resources to 
develop innovations with speed.
Our success depends largely on our ability to attract and 
retain the most talented individuals. We motivate and 
inspire them with a mission and a purpose that resonates 
with the long-term aims and values of the company. 
Our people agenda focuses on creating a balanced and 
inclusive workforce. This focus not only underpins the 
company’s longstanding values. Especially tolerance and 
respect, but also guarantees the diversity of thought and 
ideas on which our business depends.

WINNING WITH ENVIRONMENT FRIENDLY OPERATION & 
SUSTAINABLE DEVELOPMENT

Our vision has emerged to become one of the leading and 
most trusted yarn & solid dyed fabric manufacturer 
attaining sustainable development in business. We focus 
on environmentally friendly state-of-art machineries and 
promote safe working conditions for our collegues. We 
continuously try to minimize production hazards for our 
employees through ensure compliance in all aspects and 
we are always looking to create equal employment 
opportunities. Our aim is to provide sustainable growth 
opportunities to everyone.
We are also a very strong advocate of an Eco-friendly and 
Green environment for ensuring sustainable 
development and have undertaken multifarious steps like 
Energy cogeneration in our Factory. To further reduce the 
carbon footprint, we have a planned aforestation program 
whereby trees are being planted regularly all over our 
factory premises.
We strongly adheres to the concept of an ecologically 
friendly environment and has hence implemented various 
measures to lower Carbon Dioxide emissions. The heat 
generated by our capture power plant is recycled and 
reused as cogeneration energy to operate the Chiller 
which would have needed about 1000 KW of conventional 
Electrical Power. This cogenerated Energy is also being 
used to run a Boiler which have otherwise consumed 
about 3000 cft of Natural gas. We have Biological ETP 
(Effluent Treatment Plant) and WTP (Water Treatment 
Plant) which presents the discharge of waste eater to the 
surrounding water bodies. The plant also has a Rain 
harvesting project which provides natural water to our 
in-house reservoir. 

OUR STRATEGY
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2020
I N T R O D U C I N G  A N T I - B A C T E R I A L  F A B R I C S

 

“6th ICSB National Award 2019” for Corporate Governance Excellance Award
ICMAB Best Corporate Award-2018” in Textile Manufacturing Category
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RECOGNITION & AWARDS

NATIONAL EXPORT TROPHY AWARDEE
To the greater contribution of the National Exports of the country Paramount Textile 
Ltd. awarded the National Export Trophy for the financial year 2010-2011, 2011-2012, 
2013-14 , 2014-2015, 2015-2016 & 2016-2017.

QUALITY AND EXCELLENCE
In recognition of its commitment to quality and excellence of its services Paramount 
Textile has been awarded the International Trophy for quality from Global Trade 
Leaders Club, Paris.

GOOD GOVERNANCE
For ensuring good governance within the company; the company has been awarded 
“3rd, 5th & 6th ICSB National Corporate Governance Award” from the Institute of 
Chartered Secretaries of Bangladesh in Textile & RMG Companies sector.

For ensuring good governance within the company; the company has been “First 
Position” in “ICMAB Best Corporate Award-2018” from the Institute of Cost and 
Management Accountants of Bangladesh in Textile Manufacturing Category.
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CODE OF CONDUCT
To ensure safe, efficient and harmonious operations and to fully inform all employees of their responsibilities, 
certain standards of conduct have been established for the guidance of all employees. The standards mentioned 
are only a partial list of acceptable behaviour and conduct. Any violation of such acts or omissions will consti-
tute misconduct and lead to disciplinary actions.

PURPOSE
The purpose of our Code is to set out the values and standards which guide the way we do business.  Our busi-
ness brings with it obligations to comply with the law, adhere to our own policies and principles, exercise good 
stewardship of our assets and the environment, and behave safely and ethically at all times.  

The Code brings together a set of standards, helping to define what PTL expects of its businesses and people 
regardless of location or background.  All employees must follow this Code. By doing so, they will ensure that 
their activities strengthen the business and support the Group’s values.  The Code:
Summarises the legal and ethical standards that affect us all
• Details standards that have a country wide application
• Outlines our obligations and the expectations of our all stakeholders
• Helps us identify key risk areas – and how those risks should be approached
• Gives guidance on how we should resolve difficult questions about business conduct

STAKEHOLDERS
Our guiding principles are broken down into four stakeholder groups. Our stakeholders are people with an abid-
ing interest in PTL
• Customers, suppliers and markets – customers who are satisfied and feel understood; suppliers who  
 appreciate us   because we are demanding but fair
• Shareholders - who expect the best endeavours from our organisation to maximise the value of their  
 investment
• Employees - who work with enthusiasm and pride because they feel challenged and valued
• Communities – in which we play a practical and positive role, and that appreciate our involvement and  
 contribution.

KEY STEPS TO MAINTAINING OUR STANDARDS
• Know what is right
• Do what is right - always
• If you are unsure, ask
• Keep asking until you get an answer.

OUR GUIDING PRINCIPLES
PTL is committed to following a set of core values – our guiding principles.These outline how we expect our 
people to treat our customers, suppliers and markets, our fellow employees, shareholders, and the communi-
ties in which we work and live.  Our guiding principles set the tone and overarching objectives of the Code of 
Conduct.  Our individual standards provide the details of what issues we face and how we are expected to 
respond to them.

COMMUNITIES & PUBLIC

Responsibilities to local communities and the public
PTL is committed to being a positive contributor to the communities in which we do business.  We oppose public 
corruption, act as responsible stewards of our products and the environment, play a part in supporting activities 
in the places where PTL operates, and support the fundamental principles of good governance and human 
rights.

PTL participates in a number of programmes and initiatives in support of these principles.  The first obligation 
of responsible citizenship is to obey the laws of the country and communities in which we do business. Also, as 
a good corporate citizen, we have a responsibility to behave as a conscientious neighbour.   This includes:



• Adherence to safe work practices 
• Sound environmental management
• Respect for the principles of human rights
• Measured and appropriate community engagement.

RESPONSIBILITIES TO CUSTOMERS, SUPPLIERS AND MARKETS:

In all our business dealings, PTL strives to be fair and honest.  We will always act in line with all applicable laws 
and regulations.  We will always compete vigorously but fairly, complying with all laws protecting competition 
and the integrity of markets,
PTL will not knowingly use suppliers who operate in violation of applicable laws and regulations, including local 
safety, environmental and employment laws.  In particular, we will always:
• Compete vigorously but fairly and legally
• Respect the intellectual property and copyright of others
• Promote our products and services accurately and honestly
• Comply with international trade controls
• Strive to ensure our suppliers operate in line with our Code
• Meet government, industry, customers’ compliance and PTL’s safety and quality standards.

RESPONSIBILITIES TO SHAREHOLDERS: 
PTL is committed to promoting the interests of our shareholders by working hard to achieve superior financial 
results.  In pursuing this goal, we will protect PTL’s assets and resources, avoid conflicts of interest and 
self-serving activities including insider trading, and we will be forthright in measuring and reporting our finan-
cial performance.
Our shareholders trust us to use our company assets responsibly – to make our businesses growth and 
ultimately increase the value of their investment.  Honest and accurate recording and reporting of information 
is essential.  All financial books, records, accounts and claims must accurately reflect transactions and events, 
and conform to both generally accepted accounting principles and PTL’s system of internal controls.  Undis-
closed or unrecorded funds, assets, claims or liabilities are not allowed.  Employees uncertain about the validity 
of an entry or process are expected to consult our business assurance and risk audit department. In particular, 
we will always:
• Avoid conflicts of interest that may interfere with our obligations to PTL
• Create and retain honest, accurate and timely records
• Protect the confidentiality of PTL’s proprietary information and information systems
• Respect company time, property and funds 

RESPONSIBILITIES TO AND EXPECTATIONS OF EMPLOYEES:

PTL is committed to fostering a workplace that is safe and that is founded on fair employment practices and 
mutual respect.  We believe in fair treatment and compensation of employees, recognizing and rewarding good 
performance, and offering opportunities for advancement through promotions and training.  In return, we expect 
employees to adhere to our Code and to take personal responsibility for the upkeep of our standards and good 
corporate citizenship.  In particular, we will always strive for a work environment that:
• Values the safety, health and security of our co-workers 
• Values and embraces diversity and equal opportunities 
• Prohibits all forms of harassment
• Prohibits the abuse of drugs and alcohol
• Ensures respect for the confidentiality of our employees’ personal information
• Encourages caution, moderation and good judgment in the giving and receiving of gifts, favours and  
 entertainment.

MISCONDUCTS
Acts and omissions which constitute misconduct:

Following are the Acts and Omissions mostly listed in Bangladesh Labour Laws 2006 & amended in 2013 are of 
serious nature and constitute misconduct which can result in dismissal:
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i. Wilful insubordination or disobedience, whether alone or in combination with others, to any lawful or  
 reasonable order of a superior.
ii. Theft, fraud or dishonesty in connection with the employers’ business or property.
iii. Taking or giving bribes or any illegal gratification in connection with his or any other Worker’s employ 
 ment under the employer.
iv. Habitual absence without leave or absence without leave for more than specified days as stated in the  
 company’s policy.
v. Habitual late attendance.
vi. Habitual breach of any law or rule or regulation applicable to the industrial establishment.
vii. Riotous or disorderly behaviour in the industrial establishment, or any act subversive of discipline.
viii. Habitual negligence or neglect of work.
ix. Frequent repetition of any act or omission for which a fine may be imposed.
x. Falsifying, tampering with, damaging or causing loss of employers’ official records.
xi. Giving false information regarding his name, age, qualifications or previous experience at the time of  
 employment.
xii. Disclosing to any unauthorised person any secret or confidential information including proprietary  
 information in regard to processes, dealing and affairs of the company or its affiliates which may come  
 into the possession of the workman in the course of his/her work of otherwise.
Note: An employee can be dismissed without following the disciplinary procedures if he is commited for an 
offence involving moral terpitude.

Acts and omissions which though not of very serious nature but calls for disciplinary action for corrective 
measures. Repetition of such acts and omissions would amount to misconduct. Such acts and omission are as 
follows:
i. Carrying on any private business without the permission of the Company.
ii. Refusal to work on a different job.
iii. Gambling within the Company’s premises or premises utilised by the Company.
iv. Sleeping while on duty.
v. Theft of any other employee’s property inside the Company’s premises.
vi. Leaving the workspot without permission.
vii. Instigation and or abetment of or attempt at any of the acts of misconduct.
viii. Non acceptance of a explanation letter and any other communication from the Company, and refusal to  
 accept and/or admit any communication.
ix. Commission of any act subversive of discipline or good behaviour, drunkenness etc.
x. Supply and use of toxic material such as heroine, ganja etc. in the Company premises.
xi. Disregard or disobedience of rules or orders.
xii. Inefficient, dilatory, careless or wasteful working.

EMPLOYEES’ PERSONAL RESPONSIBILITY

Your personal responsibility to do the right thing – how the Code is enforced
PTL employees must follow the principles and standards contained in our Code. Those that do not follow the 
Code put themselves, their co-workers and the company at risk.  This is not acceptable.  A failure by an employ-
ee to comply with the Code or any other company policy or requirement, may result in disciplinary action up to 
and including dismissal, referral for criminal prosecution and legal action to recover losses or damages result-
ing from such violation.  
If you manage or supervise others, you have special responsibilities to make sure your support, train, monitor 
and enforce compliance with our standards.  You should know and understand our Code.
Enforcement of the Code applies to all employees as well as all representatives, consultants and agents doing 
business on our behalf.

N.B: The Company has clearly laid down the Code of Conduct of its Chairperson, other Board Members and the 
Chief Executive Officer/Managing Director based on the recommendation of the Nomination and Remuneration 
Committee as per condition no-7 of Corporate Governance Code, 2018 which was issued by Bangladesh Securi-
ties and Exchange Commission through its Notification No. BSEC/CMRRCD/2006-158/207/Admin/80 dated on 
3rd June, 2018 and which is available in its website at www.paramountgroupbd.com
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MANAGEMENT
APPARATUS

BOARD OF DIRECTORS
Ms. Anita Haque : Chairman

Mr. Shakhawat Hossain : Managing Director

Mr. Alock Kumar Das : Director

Ms. Anita Das : Director

Mr. A H M Habibur Rahman : Nominated Director of Paramount Holdings Limited

Mr. A.H.M Abdur Rahman : Nominated Director of Paramount Spinning Limited

Mr. Yahya A Z Khondker : Independent Director 

Mr. Md. Jahangir Yahya : Independent Director

AUDIT COMMITTEE (AC):
Name Position in the AC Position in the Board                                                                

Mr. Md. Jahangir Yahya : Chairman Independent Director

Mr. Alock Kumar Das : Member Director

Mr. AHM Habibur Rahman : Member Director

Mr. Md. Robiul Islam FCS : Secretary Company Secretary

NOMINATION & REMUNERATION COMMITTEE (NRC):
Name Position in the NRC Position in the Board           

Mr. Yahya A Z Khondker : Chairman Independent Director

Ms. Anita Haque : Member Chairman 

Mr. Alock Kumar Das : Member Director

Mr. Md. Robiul Islam FCS : Secretary Company Secretary

COMPANY SECRETARY:
Mr. Md. Robiul Islam FCS

MANAGEMENT TEAM:
Mr. Shakhawat Hossain : Managing Director

Mr. A. B. M. Delwar Hossain : Executive Director (Head of Technical)

Mr. Mohammad Jahidul Abedin : Chief Financial Officer

Mr. Mohammad Jamal Mia : Head of Printing Unit

Mr. Md. Abdul Halim : Head of Internal Audit 

Mr. Md. Robiul Islam FCS : Company Secretary
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Mr. Shakhawat Hossain is the Managing Director of Paramount Textile Ltd. A Masters in 
Marketing from Dhaka University, he has always been an enthusiast entrepreneur at heart 
with challenges being the stepping stones to his vast success. To enrich his knowledge, he 
has attended various workshops and seminars in home and abroad and also participated in 
the renowned various textile fairs in Paris, New York, Shanghai and Turkey.

Being a versatile business personality with more than 33 years of experience, he has 
successfully established the following business enterprises namely, Meghna Bank Ltd., 
Paramount Insurance Company Ltd., Paramount Textile Ltd., Paramount Energy Ltd., 
Paramount Agro Ltd., Paramount Holding Ltd., Paramount Spinning Ltd., Foodex 
International Ltd., Sunrise Chemical Industries Ltd. and Paramount Green Garments Ltd.

Mr. Shakhawat Hossain is also the honorary consul of Portugal in Bangladesh. Besides this, 
he has been an active member of the Dhaka Chamber of Commerce and Industries, 
Bangladesh Chamber of Commerce and Industries, Bangladesh Employers Federation and 
Bangladesh German Chamber of Commerce and Industries.

He is also the distinguished member of Dhaka Club, Gulshan Club, Uttara Club, Kurmitola 
Golf Club.

MS. ANITA HAQUE
Chairman

Ms. Anita Haque, Chairman of the Paramount Textile Ltd. An MA in English from Dhaka 
University, The entrepreneur within knew her calling lay in the swishes of textile. The 
changing season of style and the texture of fabrics left a longing in her heart for more. Years 
were spent in assimilating a team of experts to build Paramount Textiles from the scratch.

Being a multitalented business personality, she is engaged in the Board of Paramount 
Insurance Co. Ltd. as Vice-Chairman; Managing Director of Paramount Agro Ltd., and 
Director of Paramount Spinning Ltd., Foodex International Ltd., Paramount Green Garments 
Ltd. and Paramount Energy Ltd. Ms. Anita has been involved in various social activities.

MR. SHAKHAWAT HOSSAIN
Managing Director 
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Mr. Md. Abdul Halim : Head of Internal Audit 

Mr. Md. Robiul Islam FCS : Company Secretary
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MR. ALOCK KUMAR DAS
Director

Mr. Alock Kumar Das is a Director of the Paramount Textile Ltd. He is a visionary business 
personality and has versatile experience of 32 years in different business sectors. Mr. Alok 
Das is one of the Sponsor Director of Meghna Bank Ltd., Director of Paramount Insurance 
Company Ltd., Paramount Holdings Ltd., Paramount Spinning Ltd., Paramount Agro Ltd., 
Foodex International Ltd., Sunrise Chemicals Ltd., Paramount Green Garments Ltd. and 
Paramount Energy Ltd. He loves to travel around the world. 

He is a distinguished member of Baridhara Club, Banani Club, Youth Club & Narayangonj 
Club.

MS. ANITA DAS
Director

Ms. Anita Das is a director of the Paramount Textile Ltd. She is a graduate in Economics from 
Adamjee Cantonment College. Ms. Anita is also a sponsor director of Paramount Insurance 
Ltd, Paramount Agro Ltd., Foodex International Ltd. Paramount Spinning Ltd., Paramount 
Green Garments Ltd. and Paramount Energy Ltd. She is a multitalented business 
personality, involved

in various social activities. She is a well-travelled person.
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MR. A.H.M. HABIBUR RAHMAN
Nominated Director

Mr. A.H.M.Habibur Rahman is the Nominated Director of Paramount Holdings Limited. He is 
a post graduate in MSS from Jaghannath University, attended various workshops and 
seminars in home and abroad. He also participated in the world renowned textile fair held 
in Paris, New York, Shanghai, Turkey etc. 

Mr. Rahman is a versatile business personality & has more than 9 years’ experience in 
Textile, Garments, Insurance, Housing, Chemicals and Agro based industries etc. 

Apart from this Mr. Rahman is a widely traveled man. For thriving his knowledge & 
intimating with new ideas & technologies; he has visited most of the countries all over the 
world. He is also a distinguished member of various social club. He also engaged himself 
with various social, cultural & philanthropy activities. 

MR. A.H.M. ABDUR RAHMAN
Nominated Director

Mr. A.H.M. Abdur Rahman is the Nominated Director of Paramount Spinning Limited. He is a 
post graduate in M.S in Statistics from Shah-Jalal University of Science and Technology, 
Sylhet. Attended various workshops and seminars in home and abroad. 

Mr. Rahman is a versatile business personality & has more than 13 years’ experience in 
Textile, Garments, Energy, Manufacturing, Housing and Agro based industries etc. He is a 
hardworking and dynamic personality and much known in his arena. 

Apart from this Mr. Rahman is a widely traveled man. For enriching his knowledge & 
intimating with new ideas & technologies; he has visited most of the countries all over the 
world. He is also a distinguished member of various social club. He also engaged himself 
with various social, cultural & philanthropy activities.



MR. YAHYA. A. Z. KHONDKER
INDEPENDENT DIRECTOR

Mr. Yahya A Z Khondker is the Independent Director of the Company. He has completed 
his secondary education in USA and  his MBA in Business Management from University of 
Bridgeport, CT, USA. Mr. Khondker has over 24 years of experience in the field of 
Technology and diverse business sectors. He was appointed in the board of the Company 
in October 2019 and is also the Chairman of the Nomination & Remunerations Committee 
of the Company. 

Mr. Khondker has travelled extensively to many countries to gather experience and 
exposure about innovative business ideas. He takes great interest in social and 
humanitarian activities.

MR. MD.JAHANGIR YAHYA
INDEPENDENT DIRECTOR

Mr. Md. Jahangir Yahya is the Independent Director of the Company and has around 54 
years of professional experience in the field of Banking & Insurance. Mr. Yahya started his 
career in United Bank Ltd (Janata Bank Ltd) in the year 1966. He has completed his M.A 
from university of Dhaka. Mr. Yahya is the Chairman of the Audit Committee of the 
Company.  

Apart from this, Mr. Yahya visited many countries for enriching his knowledge & 
experience. He is also a distinguished member of various social clubs and always 
engaged himself with various social, cultural & philanthropy activities.

WATER RESEREVIOR OF 
FIRE HYDRANT SYSTEM
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THE MANAGEMENT TEAM

Mr. A.B.M. Delwar Hossain is an Executive Director of the company. He has completed his B.Sc 
Engineering in Textile from “Bangladesh Textile University” and Post Graduation Diploma in 
Industrial Management from Bangladesh Institute of Management (BIM). He also participated in 
many short and long term professional trainings from various International and National 
institutions.
Mr. Hossain had started his career with Beximco Textile Ltd in the year 1995 as Executive and 
resigned from there on November 2008 as Sr. Dye House Manager. He has vast knowledge on 
textile wet processing and diversified experiences to deal with all top class brands. He has 
joined in Paramount Textile in the year 2008 as Deputy General Manager and currently holding 
the position of Executive Director and Head of Technical.
Apart from this Mr. Hossain is a widely traveled man. For thriving his knowledge & intimating 
with new ideas & technologies; he has visited most of the countries of the world. He also 
engaged himself with various social, cultural & philanthropy activities. 

MR. A.B.M. DELWAR HOSSAIN
Executive Director (Head of Technical)
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Mr. Mohammad Jahidul Abedin is the Chief Financial Officer of the company. He is a part qualified 
Chartered Accountant from the Institute Of Chartered Accountants Of Bangladesh (ICAB) & 
M.Com in Accounting from National University. He has participated in different national and 
international trainings and programs.

Mr. Abedin is a distinguished person for his diversified career. He has started his first path of 
career in 2005 & till date he has engaged himself with various renowned national & Multinational 
Companies in Textile & RMG sectors. Finally in December 30, 2015, he has appointed as Chief 
Financial Officer in Paramount Textile Ltd. & till date he has been proving his professional 
endeavor for the betterment of the company. His role covers Corporate Finance, banking, 
Accounts, Tax & VAT in favor of the Company.

Apart from this Mr. Abedin is a widely travelled person. For flourishing his knowledge & 
intimating new ideas, he had visited various countries in the world. He also engaged himself with 
various social activities. 

MR. MOHAMMAD JAHIDUL ABEDIN
Chief Financial Officer
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Mr. Md. Abdul Halim is the General Manager of the company. He completed his Master’s 
degree in Management and MBA in Finance. For flourishing his knowledge, he also 
participated in different professional trainings & programs in home & abroad.  

Mr. Halim has made solid contributions to different national & multinational company since 
2003 to till now. His wisdom helps the Company to formulate policy & to set-up strategic 
planning and direction for the entire range of its activities. Involved to set business 
planning, financial planning, marketing policy, procurement policy, dividend policy, 
expansion/future business policy and other business affairs in Textile and Energy sector. 

Dealing with financial institutions, Government Regulatory Bodies, International vendors, 
legal bodies, and other concern departments as a part of corporate management policy. He 
also engaged himself with various social activities. 

MR. MD. ABDUL HALIM
Head of Internal Audit 
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Mr. Md. Robiul Islam is a Fellow Member and Member Secretary of the Dhaka Regional 
Chapter (DRC) Sub-Committee of the Institute of Chartered Secretaries of Bangladesh 
(ICSB).  Mr. Islam is a post graduate in Accounting & also has enriched himself through 
successfully completing LL.B, ITP & Post Graduate Diploma in Human Resource (PGDHR). 
He has participated in various national & international conferences, trainings & CPD 
programs.

Mr. Islam was joined in Paramount Textile Ltd. at the mid of 2014 as Assistant Company 
Secretary. Simultaneously he has been promoted as Company Secretary Effects from 
03rd November, 2014. Before joining in Paramount Textile he worked in Ha-Meem Group; 
one of the largest business conglomerates of the country. During his solid service tenure, 
he has been working in the area of corporate governance, financial management, social 
compliance, stakeholder’s relations, regulatory management and public communications 
etc. 

Apart from this Mr. Islam is a widely travelled person in home and abroad. For flourishing 
his knowledge & intimating new ideas, he had visited various countries in the world. He 
has engaged himself with various social activities and philentropist activities. Presently 
Mr. Islam is the Treaurer of Rotary Club of Dhaka Mega City.

MR. MD. ROBIUL ISLAM FCS
Company Secretary
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EVENT HIGHLIGHTS

The members of the Board of Directors were seen present at the 13th AGM of the Company.
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CSR is an evolving business practice that incorporates sustainable development by delivering economic, social 
and environmental benefits for all stakeholders. PTL, s Corporate Responsibility initiative are firmly based on 
three key pillars of our society, economy and environment and we are responsible for our impact on society, 
economy and environment. Our corporate social responsibility is about addressing the needs of all the 
stakeholders in a way that advances our business and makes a positive and meaningful contribution to the 
society.

Paramount Textile has contributing around 2,469,833 in CSR & Welfare activites during the finalcial year 2019-2020 
for the betterment of its employees amd socity:

CORPORATE SOCIAL 
RESPONSIBILITY & 
WELFARE ACTIVITIES
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We endeavor to achieve our objectives in the area of corporate social responsibility in the following manner:

• Minimizing the environmental impact of our operations

• Supporting charitable ventures, relief operations and environment protection.

• Coming to the aid of the poor and the needy people of the society.

• Maintaining high compliance standard in regard to all relevant laws and regulations of all regulatory 

bodies.

• Supporting art, education, sports, culture, health-care etc

• Supporting development of the women community.

• Offering competitive pay package and career path to the employees and creating a congenial workplace.

• Enhancing shareholder value by optimizing financial performance at a competitive cost.

• Implementing policies rendering people responsible and accountable

• Continuously improving our CSR performance

• Donating various Govt recognized organization

• Employment to disable person

• Contributing various social organization like Anjuman Mofidul Islam etc.
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Environment is a sole factor for the existence of life on the earth. Without it, no existence of life on 
earth but there is a drastic environment change due to global warming, excessive pollution, 
Industrialization etc. Regardless this PTL very much concern about sustainable environment and 
always committed to a clean environment. We always follow the rules of “Reduce, Reuse & 
Reprocess strategy” in our business policy. 

Green initiative help to reduce air pollution and environmental toxins by using alternative energy 
sources and avoiding the burning of fossil fuels, recycling and reducing waste and driving more 
efficiently. As a part of green initiative PTL took following initiatives for sustainable environment.

As part of sustainable environment and green initiatives PTL takes following measure:  

• We setting up “Biological ETP & WTP” in our factory, upon recycling the sluge from this we use it 
as Fertilizer & also used the treated water in Gardening. 

•  We setting up “Caustic Recovery Plant (CRP)” in our factory through which we recycle & reuse 
Caustic which reduce environmental pollution and as well minimize the PH level in water. 

• We have a 15,10,500 cubic litter capacity “Water Reservior” where we reserve Rain Water. During 
technical complexities / urgencies we use these water in our Fire Hydrant as well as our 
Production process. Moreover in case of emergency we help closely located factory during their 
distress situation. 

ENVIRONMENTAL
PERFORMANCE & 
GREEN INITIATIVES
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BIOLOGICAL ETP PLANT
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• We use “Cogenerated Exhaust Gas” in our Chillar & Boiler through which we save 9,888 Cubic feet 
gas hourly which save the mother earth and reduce the carbon emissions. 

• We reuse almost 80% of our produced steam Condense which save a substantial quantity of Gas 
in production process. 

• We reuse Cool Down used water during our production machineries. Through which it is reducing 
the load to ground water which also save electricity consumption in production.

• We do Heat Recovery by using latest technologies machineries in our production process which 
save substantial amount of Heat and safe environment. 

• We use our basic Raw Materials like Yarns viz organic, Ecobera, Supima, BCI, post recycle cotton 
etc and for Dyes & Chemical we use “Blue Sign” certified Dyes & chemicals which are 
environment friendly and safe for mother earth. For that reason, the sluges of our ETP & WTP are 
not harmful to environment. 

• We already setting-up “25 KW Solar Panel” in our factory and also used Energy Savings LED light 
in all over the factory which reduce & save substantial amount of Electricity. 

We use “Transparent Sheet” in our establishments through which we save huge amount of Electricity and 
reduce carbon emissions. 

• We use fabrics, paper in our packaging stages and restricted poly into factory. 
• Adopting green office guidelines.
• Encourage E- communication over paper correspondence   
• Reduction of  chemical consumption 
• Tree plantation 
• Conduct Public awareness  program .
• Conducting our business in harmony with the environment etc.

Future Plan:
• Business Automation
• Paperless office 
• Converting all establishment as LEED Certified Building
• Setting up energy savings machineries etc. 
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Coronavirus disease 2019 (COVID-19) is an infectious disease caused by severe acute respiratory 
syndrome coronavirus 2 (SARS-CoV-2). It was first identified in December 2019 in Wuhan, China, 
and has resulted in an ongoing pandemic. The virus was confirmed to have spread to Bangladesh 
in March 2020. On 22 March, Bangladesh Government declared a 10-day shutdown effective from 
26th March to 04th April. This was later extended to 30 May. The virus is primarily spread between 
people during close contact. Paramount Textile Limited is very much concern about its employees, 
staffs as well as all of its stakeholders regarding safety issue.  During the COVID-19 Paramount 
Textile Limited taken following steps: 

COVID-19 awareness program

Work from home

General Holiday

Resume work 

To ensure safety for all employees and staffs during the pandemic (COVID-19) PTL has taken 
following initiative: 

 PTL consider its employees and staffs as family that’s  why after resume its  operation in a 
limited scale management of paramount textile provide personal protective equipment 
(PPE) (gown, facemask, face shield, gaggles, head cover, hand gloves & hand sanitizer) to 
all employees & staff in head office as well as factory.  

 Checking body temperature before entering the office.

 Instructed to every employee must use face masks, face shield, hand gloves & head cover.

 Provided sufficient hand wash & hand sanitizer for every employees and staffs.

 Has introduced Roaster duty through maintaining social distance.

 Introduced Covid-19 allowance among the employees those who work during the period.

 Separate lunch box for every employees & staffs.

COVID-19 IMPACTS & MEASURES TAKEN:



 Transport facilities (pick up & drop) for all employees & staffs.

 Fair price shop for employee & provide home delivery supports.

 Hospital facilities with ventilation support 

 Isolation center

 24/7 doctors support 

 Medicine support

 Provided Anti-bacterial mask

 Covid test 

 Housing facilities for employees, staffs & workers 

 Barber shop 

 Oxygen supply 

Despite of the difficulties during the pandemic, Management of PTL disbursed full salary, all festive 
bonus & other financial benefits to employee’s staffs & workers on time.

As a part of social responsibility, Paramount Textile Limited donated PPE (Gown & Face mask etc.) 
to various hospital and government organization during the pandemic ( COVID-19) . 
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SEGMENT WISE REVENUE
2019-20

Yearn Dyed Fabric (86.76%)
Knit Yearn Dyeing (6.36%)
Printing (6.88%)

6.88%
6.36%

86.76%

5153.73
MILLION
BDT

796.08
MILLION
BDT

658.81
MILLION
BDT

1496.08
MILLION
BDT

BDT 4.29 BDT 4.46

Revenue declined by 9.16% 
compare to last year due to 
world pandemic situation which 
directly impact our business

Gross profit declined by 6.89% 
compare to last year 

Net Profit after Tax increased by 
60.08% compare to last year

EPS increased by 46.71% 
compare to last year

EBITDA increased by 11.09% 
compare to last year 

NOCFPS decreased by 2.5% 
compare to last year

OUR PERFORMANCE
The benefits that our strategy delivers, translate into growth oriented performance and sustainable 
business for the shareholders and society at large are dictated below:

The segment wise perpormance of the company are given below

FINANCIAL PERFORMANCE



34 ANNUAL REPORT 2019-2020

NON-FINANCIAL 
PERFORMANCE
WATER CONSERVATION PLAN
Reduce water consumption by 20% considering year 2018-19

UPCOMING PLAN:
Replace water taps with aerator water taps.

Replace single flush with dual flush.

Rest of the machine’s cooling water recycling. 

WASTEWATER
Established Biological ETP having capacity 4800 m3/day which reduces 95% capacity of inlet 
pollution load with cheaper operating cost nearly 6/7 BDT / m3.

Upcoming Plan: ZLD plant Implementation to Recycle, Reuse Waste water from ETP outlet.

WASTE MANAGEMENT
All wastages in factory ambience are tracked and monitored regularly by tracing hazard and 
non-hazard categories and kept in Govt. & company’s store 

CHEMICAL MANAGEMENT:
According to ZDHC guideline we are implementing the Chemical management from purchase to 
final disposal.

CHEMICAL CONSERVATION PLAN:
Using Low liquor ratio and energy saving dyeing Machines.

Installation of CRP (Caustic Recovery Plant) reducing the chemical consumptions as well as 
pollution of load of ETP.

SUSTAINABLE SOURCING:
Organic Yarn sourcing for fabrics production

Innovating Anti-Bacterial fabrics

HEALTH & WELL-BEING
Ensure benefits to all employees for better livelihood

AWARD & RECOGNITION 
Awarded 6th Corporate Governance Excellence Award from ICSB for ensuring good governance 
within the company.

ICMAB Best Corporate Award-2018” in Textile Manufacturing Category.

Awarded EPB Export Trophy for greater contribution in Export

STRATEGIC FOCUS 2020-21
Maintaining Sustainable growth 

Business automation 

Cost minimization 

Ensure Best Quality Products 

Ensure better customer service

Diversification of Business portfolio

More employment generation

Zero Tolerance against non-compliance  

To increase shareholders Value 

Cope-up with new technological change after covid-19
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SUPPLY CHAIN MANAGEMENT 
Supply chain management is the handling of the entire production flow of a goods or service 
starting from the raw components all the way to delivering the final product to the consumer. It is 
create a network between a company and its suppliers to produce and distribute a specific product 
to the final buyer. The supply chain also represents the steps it takes to get the product or service 
from its original state to the customer.

SUPPLY CHAIN PRACTICE IN PARAMOUNT TEXTILE LIMITED:
Supply chain Management is aimed to examining and managing supply chain network to cost 
savings, overall quality output & just in time service. PTL follow a standard work flow char for 
Supply Chain Management as follows: 

PROCUREMENT PRACTICE
Procurement is the process of purchasing goods or services and is usually in reference to business 
spending. Procurement is most commonly associated with businesses because companies need to 
solicit services or purchase goods, usually on a relatively large scale. PTL has a procurement 
practice which is guided by the procurement manual and purchase practice must comply with 
procurement guideline, Policy and principle. Cash Purchase is highly discourage.  For all kind of 
purchase, several quotations are obtained to ensure competitive cost. Procurement practices of 
PTL as follow:  

PTL SUPPLY 
CHAIN FLOW

Assessment of 
requirement

Verification of 
requirement

Work order

Execution of 
order

Quality control

Operation

Approval for 
payment

Payment

 

Requistion Verification Quotation collection 

Pre Audit Quotation approval Work order 

Execution of work QC Check by
 Payment User Dept
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PTL SHARE INFORMATION

GENERAL INFORMATION
Authorized Share Capital   : Tk. 2000 Million

Issued and Fully Paid-up Capital  : Tk. 1476.95 Million

Class of Share     : Ordinarry Share @ Tk. 10 each

Voting Rights     : One vote per Ordinary Share

STOCK EXCHANGES LISTING:
The share of the PTL is listed with both Dhaka & Chittagong Stock Exchange Ltd

DISTRIBUTION OF SHAREHOLDINGS:

DISTRIBUTION OF SHAREHOLDINGS:

Note: Directors & Sponsors shall not received any cash Dividend for the year 2019-2020.

MARKET VALUE PER SHARE

YOUR CAPITAL GAIN IN SHARE RISES FURTHER
Continuing the mixed momentum from last year, Financial Year 2019-20 found PTL’s share gaining negative 
growth by (14.75%) compare to last year average price. Due to ongowing pandemic situation for Covid-19, 
our business impacted heavily being most of the Buyers are Japan, European & American region,

INVESTOR’S RELATION
Any information about our financial results, our business outlook and our share is provided on our 
corporate website at www.paramountgroupbd.com

 
 
Share Holding Range  

 
30.06.2020  

 
30.06. 2019  

 
Number of 

shareholders
 

No. of 
share 

Percentage 
of share  
holding  

Number of 
sharehold

ers 

 
No. of share  

Percentage
 of share 

holding  
1 - 500 3515  802,684 0.543 3689 820,088 0.605 
501 -5000 910  1,795,102  1.215  1099  2,264,432  1.671  
5001 - 10000  205 1,488,374  1.008  242 1,815,942  1.340  
10001 -20000 137  1,961,870  1.328  177  2,652,956  1.958  
20001 - 50000 118  3,837,553  2.598  149  4,676,834  3.452 
50001 - 100000  59 4,375,623  2.963  51  3,698,636  2.730  
100001 -10,00,000  86 23,025,109  15.590  82 20,014,925  14.771  
10,00,001 - 50,00,000  10  20,439,390  13.839  11  22,657,931  16.722  
50,00,001 -1,00,00,000  1  6,150,200  4.164  2 19,499,240  14.391  
1,00,00,001 - above 6 83,818,909  56.751  4 57,398,845  42.36 1  
Total  5047 147 ,694,814  100.00  5506 135 ,499,829 100 .00 

Particulars   2019 -20 2018 -19  2017 -18  2016 -17  2015 -16  
 
Dividend 

5% Stock and 15 % 
Cash for General 
shareholders 

9% Stock &  
7% Cash  

5% Stock &  
7% Cash  

1 0% Stock &  
5% Cash  

1 0% Stock &  
7% Cash  

Dividend Pay-out 
Ratio 

24.34%  52.68%  55.80%  78.13%  92.40%  

 

Particulars  30.06.2020  30.06.2019  
Highest during the year  65.9  74.30 

Lowest during the year 41  51.10  

Average during the year 53.45 62.7  
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REDRESSAL OF INVESTOR COMPLAINT
Our investor relations team places high degree of importance to investor queries and complains. Every 
possible step for timely resolution of issues and grievances are taken to ensure investor satisfaction. The 
mechanism of redressal of investor complain is explained below:

Investors are encouraged to address their queries via e-mail: info@paramountgroupbd.com, 

secretary@paramountgroupbd.com, share@paramountgroupbd.com. Investors can also register their 
complains and queries through an application to the Company Secretary.

Investor relations team acknowledges the complaint and contacts the investors to confirm the identity:

- Shareholders BO ID

- Shareholders Name

- Other related information based on query

Investor relations team, after confirming the shareholders identity, addresses their queries and provides 
required information/ guidance.

FREE FLOAT SECURITIES HOLDINGS

The free flot shareholding as in 30th June, 2020 are given below:

 

0

10

20

30

40

50

60

70

Closing Price 

Closing Price

1 .Total Outstanding Securities   147 ,694 ,814  

  Less:  a. Securities held by Sponsors/Directors  90 ,026 ,697   

b. Securities held by Government  N/A  

 
c. Strategic Stakes by Private Corporate 
Bodies/Indi viduals (any holding more than 5% held by 
an individual/ company be considered as strategic)  

N/A   

d. Securities held by associate companies (Cross 
holdings)  N/A   
e. Any other locked -in securities  N/A  

 
  2.  Subtotal (a to e )   90,026,697  

Total Free Float Securities(1 -2)   57,668,117  

  No. of Sponsors  8 
% of free float securities in respect of total securities  39.045 %  
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COMPARATIVE SHAREHOLDING STRUCTURE OF PTL AS ON JUNE 30:

STOCK DETAILS 
The Stock details of PTLs as on 30.06.2020:

QUARTERLY PERFORMANCE: 

STATUTORY REPORTING
Key pointers for the shareholders
PTLs is very much concern about the stakeholders interest to the company including the potential 
investors. The following historical information will help our current and potential investors for their 
decision making

FINANCIAL CALENDAR TO THE SHAREHOLDERS:

  
Types of 
shareholders  

2019 -2020 2018 -2019  

No of 
shareh
olders  

No of share  %  
No of 

sharehol
ders 

No of share  %  

Sponsor/Director 8 90,026,697  60.96  8 82,318 ,075 60.75  
General 
Shareholders 

4,950 32,528,897 22.02  5,415  32,694,151  24.13  

Institutions 87 18 ,989,020 12.86  80 15 ,509,595 11.45  
Foreign 1  6,150 ,200 4.16  3 4,978,008 3.67  

Total  5,046 147 ,694,814  100  5,506 135 ,499,829  100  
 

Particular  DSE  CSE  
Trading Code  PTL  PTL  
Listing Year 2013  2013  
Market Category A A 
Face Value (Taka)  10  10  
Paid-up-capital 1 ,476,948,140  1 ,476,948,140  
Market Lot 1  1  
Total Number of Securities 147 ,694,814  147 ,694,814  
 

Particulars  First Quarter  Second Quarter  Third Quarter  
Net Asset Value (NAV)  3,185,129,714  3,309,499,810  3,483,794,036  
Net Asset Value Per Share 23.51  22.41  23.59  

Earnings Per Share 1.34  1.38  1.21  
Net Operating Cash Flow Per 
share 

1.06  1.40  2.20  

 

Events of the Year  2019 -20 2018 -19  
Financial Statements for the 1st Quarter November 14,  2019  November 14,  2018  

Financial Statements for the 2st Quarter January 30, 2020 January 30, 2019  

Financial Statements for the 3st Quarter June 14,  2020 April 29, 2019  

Annual Financial statement approved by 
the Board   

October 28,  2020 October 28,  2019  

Date of Record  November 18 , 2020 November 18,  2019  

Notice for the Annual General Meeting  November 15,  2020 November 08, 2019  

Dispatching of Annual Report  November 26,  2020 November 20, 2019  

Holding of AGM  December 12,  2020 December 9,  2019  

 
Transfer of Dividend 

Expected on or before 
January 11 , 21  

January 07, 2020 
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INTEGRATED 
REPORT ING

An integrated reporting is a concise communication about how an organization's strategy, governance, 
performance and prospects lead to the creation of value over the short, medium and long term. The main 
purpose of an integrated reporting is to improve the quality of information available to shareholders and 
other stakeholders on a company's real situation.

SCOPE AND BOUNDARY:
The integrated reporting covers the period From July 01, 2019 to June 30, 2020. We have referred to the 
guidelines of Integrated Reporting, issued by the Institute of Chartered Accountants of Bangladesh (ICAB) 
in the form of ‘Integrated Reporting Checklist’, which is in congruence with the integrated reporting 
framework prototype issued by the International Integrated Reporting Council (IIRC).

In elucidating the Company’s operations and financial performance, we have extracted the financial 
information from the Audited Financial Statements for the year ended 2019-20 with relevant comparative 
information. The financial statements consistently comply with the requirements of:• International Accounting Standards (IASs) and International Financial Reporting Standards (IFRSs)• The Companies Act, 1994 • Securities and Exchange ordinance 1969• Bangladesh Securities and Exchange Rules 1987 • Bangladesh Securities and Exchange Commission Act 1993• Bangladesh Securities and Exchange Commission IPO Rules 2006• Any other directives, orders and circulars issued by Bangladesh Securities and Exchange   
 Commission• Dhaka Stock Exchange (DSE) Listing Regulations, 2015, Chittagong Stock Exchange (CSE) (Listing)  
 Regulations, 2015• The Income Tax Ordinance, 1984 and Finance Act 2018• SRO’s and other notification issued by National Board of Revenue (NBR)• The Value Added Tax Act, 2012 • SRO’s and other notification issued by National Board of Revenue (NBR)• Any other applicable laws and regulation

We have extracted the disclosure of non-financial information from our day to day maintained robust MIS 
reports for the statement of financial position, unless otherwise stated that it has been extracted from a 
reliable source. Reflecting our integrated thinking, the report extends beyond financial reporting and 
includes non-financial performance, including opportunities and risks, which have a significant influence 
on our ability to create value along with the strategies adopted and stakeholder outcomes resulting from 
strategies.
Furthermore, there have not been any significant changes to the scope, boundary and reporting basis since 
the last reporting date as of June 30, 2020.

The Sustainability requirements, as elaborated separately in our Sustainability Report, adhere to the 
guidelines issued by the Global Reporting Initiative (GRI) Standard, UN Sustainability Development Goals 
(SDGs).
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To report our Corporate Governance consistently comply with the requirements of:

• Corporate Governance Code No. BSEC/CMRRCD/2006-158/Admin/80 dated 3 June, 2018 issued by            
 Bangladesh Securities and Exchange Commission (BSEC).

• The Companies Act, 1994

• Securities and Exchange ordinance 1969, 

• Bangladesh Securities and Exchange Rules 1987,

• Dhaka Stock Exchange (DSE) Listing Regulations, 2015, Chittagong Stock Exchange (CSE) (Listing)  
 Regulations, 2015

• Central depository Bangladesh Limited (CDBL) rules & regulations.

EXTERNAL ASSURANCE:

The company has obtained external assurance to ensure the trustworthiness on the following reports in the 
respective period under consideration:

COMPARABILITY: 

All the information presented in this report is on the same basis as the 2019-20 report in terms of the 
entities covered, the measurement methods applied and time frames used. The information provided 
covers all material matters relating to business strategy, risk and areas of critical importance to our 
stakeholders. The structure of the report has been further developed as part of our continuous focus on 
improving communication to our stakeholders.

AVAILABILITY OF THE ANNUAL REPORT:

The hard copy & soft copy of the Annual Report has been sent to all shareholders, prior to holding the 
Annual General Meeting, giving due period of notice. Moreover, for the benefit of all stakeholders, the report 
has been made available in the website: //www.Paramountgroupbd.com

RESPONSIBILITY OVER THE INTEGRITY OF THE INTEGRATED REPORT:

I acknowledge the integrity of the disclosures contained in the Annual Report 2019-20 which contained in 
the Integrated Report presented herewith which comprise the discussion and analysis, disclosures 
pertaining to stewardship, which should be read in conjunction with the audited financial statements and 
other reports given in the Financial Reports section of the Annual Report 2019-20. I affirm that the Annual 
Report 2019-20 presented herewith has been prepared in accordance with all applicable reporting 
frameworks.

Shakhawat Hossain
Managing Director 

SL.No  Description of Report  External Assurance  

01  Audited Financial Statements 
 

M/S MABS & J Partners, Chartered Accountants 

02 Corporate Governance 
 

M/S Suraiya Parveen & Associates 

03 Tax Consultants M/S Zaman & Associates 
04 Credit Rating Agency Alpha Credit Rating Limited 
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     SUSTAINABILITY 
    REPORTING
    SUSTAINABLE BUSINESS FOR A SUSTAINABLE  
    WORLD

Sustainability reporting enables organizations to consider their impacts of wide range of sustainability 
issues, enabling them to be more transparent about the risks and opportunities they face. We made our 
sustainability report on economy, environment, Product, Good Employee practice and social impacts 
caused by everyday activities of our organization. Our sustainability report presents the organization's 
values and governance model, and demonstrates the link between its strategy and its commitment to a 
sustainable world. 

Sustainability reporting can help us to measure, understand and communicate economic, environmental, 
social and governance performance, and based on these we set goals, and manage change more 
effectively. 

SUSTAINABILITY REPORTING GUIDELINES
Paramount Textile Ltd.’s sustainability reporting has been prepared on the basis of guidelines from the 
Global Reporting Initiative (GRI). It aims to provide only disclosures and indicators that are material to 
the business about the economy, Product, environmental, Good Employees Practice and social impacts 
that really matter.

SUSTAINABILITY
ENVIRONMENT
SOCIAL
ECONOMY
PRODUCT
GOODEMPLOYEE PRACTICE

ENVIRONMENT: 

WATER:
Continuously tracks the water consumption by using water flow meter in the factory as well as reduce 
the consumption through cooling water recycling, re-using hot water of boiler etc.

WASTAGE WATER:

i.  We have biological ETP having capacity 4800m3/day installed by Italian Brand.

ii.  This is an environmental friendly and conventional solid growth process having about 95%  
 reduction capacity of inlet pollution load with cheaper operating cost nearly 8-11 BDT / m3.

ETP outlet parameters are well-controlled meeting the DoE, BSR as well as all buyers’ requirements 
tested by in house lab as well as third party.
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CHEMICAL MANAGEMENT
According to ZDHC guideline we are implementing the Chemical management from purchase to final 
disposal.

i.  Chemical Management Policy, Principle & different procedures to implement CMP.

ii.  Chemical Inventory, keeping and displaying SDS.

iii.  Purchasing ZDHC, MRSL Compliant Dyes and Chemicals.

iv.  Monitoring and Controlling ZDHC, MRSL and RSL.

v.  Conducting the Waste Water Test of ZDHC as well as Detox by third party.

vi.  Taking action plan to phase out if any detection of ZDHC.

vii.  Safe handling and Storing plan.

viii.  Chemical Risk Assessment & phase out.

xi.  Conducting training about Chemical Management Plan including chemical safe handling and  
 storing, Proper PPE use, RSL, MRSL etc.

ENERGY SAVINGS:
Our initiatives which we taken to save mother earth by saving energy-

i. Currently we are using 20 KW solar powers reducing the use of non-renewable fuels. 

ii. Exhaust Gas boiler with capacity of 2 Ton using the Exhaust Gas of Generator and saving 140  
 m3/h of gas. Besides it helps to reduce the amount of hear discharge to the environment.

iii. Inverter run Air Compressors increase the efficiency of the machine and reduce the   
 consumption of electricity. Total 250 KW/h electrical energy is saving from these compressors.

iv. Exhaust gas Chiller Plant reuse the exhaust gas from gas generators. This reduces   
 discharged heat in the environment as chiller plant use the heat. 210 KW/h electrical energy is  
 saving from the process.

v. Old Florescent Lights which are less efficient are replaced with Energy saving and ecofriendly  
 LED Lights that save 130 KW/h electrical energy

vi. Using transparent sheets in production floor to get sun light at day time. It is saving 50 KW/h  
 electrical energy. 

vii. 80 KW/h electrical energy is saving from 01Sizing Machine,01 Warping Machine & 34 Air Jet  
 Loom by using inverter controlled IE2 motors.

viii. Total 88 numbers of Picanol rapier machines save 135 KW/h energy as it does not need any  
 compressed air.

ix. Heat recovery system in Bleaching, Mercerizing & Pad Steam machines are saving 12 tons  
 steam per day.

x. Economizers are used at boilers and it save 72 m3 gas per hour.

CARBON EMISSION
PTL is very much concern about the reduction & control of carbon emission to the environment. To 
achieve this target the company has been trying to use all modern machineries in process and adopted 
a lot process in production to minimize carbon emission. 
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WASTE MANAGEMENT
LIQUID WASTE:
Liquid waste are collected through industrial drainage system network spread below each production 
floor, production room and through RCC piping network which is directly connected to ETP through 
pipeline. After final treatment of waste water with the help of ETP, the company complies with waste 
water characteristics guideline of Bangladesh environmental regulation, as well as different buyer 
requirements. Every day routine test is carried out to ensure compliance with the waste water 
regulations

SOLID WASTE:
Solid waste are collected and stored in a separate place every day after production. Solid wastes like 
cartoons, bags etc. which are not directly in contract with products are first shredded into small pieces 
with the help of shredding machine and then the wastage sold to third party for recycling. Other solid 
wastes need to be incinerated and buried underground. All wastages in factory ambience are tracked 
and monitored regularly by inventory Non-hazardous and hazardous are given to government authorized 
waste collectors for proper disposal

ENVIRONMENTAL CERTIFICATIONS
As a recognition of our work we have already certified from the below mention body corporate:

I. Environmental Clearance

II. Oeko-Tex Standard

III. Global Organic Textile Standard (GOTS)

IV. Organic Content Standard (OCS), Standard 100.

V. ISO 14001-2015

VI. Higg Index

VII. Global Recycle Standard (GRS).

SOCIAL:
PROMOTING EDUCATION
PTL always trying to ensure “Education for all” among all of its employee’s children and neighbors. That’s 
why the company has been made a Building at nearby school & also made Mosque, Mandir for enhancing 
religious sprits

FAIRNESS IN WORKPLACE 
PTL has been nursing to ensure safe and sound working place to all. It has already ensure all modern 
amenities in working place and always adheres to adopt all sorts of new system in work place.
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EQUAL JOB OPPORTUNITY
PTL has been nursing to ensure safe and sound working place to all. It has already ensure all 
modern amenities in working place and always adheres to adopt all sorts of new system in work 
place. 

HEALTH & HYGIENE
PTL has been maintaining health & hygiene issue since the inception of the organization. It’s already 
available all sorts of modern health and hygiene materials to ensure the issues in every aspect of 
the company.

SAFETY
Safety is the prima facie concern of PTL. To ensure safety for all the company has already installed 
& available all sorts of safety instruments within the company

TREATMENT FOR ALL
PTL has been setting up a medical unit within factory premises through which the company has 
ensured treatment for all during their work and also provide free medicine as well. Specialist 
doctors, nurses are always available and ensure 24/7 medical consultancy services through GP 
Tonic etc. & doctors presence physically.

FAIR PRICE SHOP
PTL has established a fair price shop into the factory premises for its employees through which the 
company provide safe food at lower price among all which save the addition time for shopping into 
the market and give more time in family life.

PRODUCT’S: 
PTL always concern about its products which the company produces to its customers. To ensure 
quality the company has been using below mention among others:

• Organic Cotton    Contimination free yarn

• BCI standards cotton   Tencel Yarn

• Supima etc among others   CMIA Yarn

• Core Spun yarn    Indigo Yarn

• Linen Yarn    Melange Yarn

• Viscos Yarn     Lurex Yarn

• TC Yarn

ECONOMY:
PTL is one of the major contributors to the economy of Bangladesh in textile industry. During the 
reporting year total earning proceeds by the Company through export is Tk. 5153.73 Million and 
deposited Tk. 53.77 Million to the Government Exchequer as corporate tax, VAT,SD and others  
against the proceeds. The company also pay off Tk. 741.61 Million in its employment purpose during 
the year whose positive impacts contributes much more into the national economy. 

Following table showing PTL contribution in the national economy in terms of Export business, Tax, 
VAT, Dividend & Employment generation.
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CONTRIBUTION TO NATIONAL ECONOMY:

GOOD EMPLOYMENT PRACTICES:

PTL considers its human resources as its assets. Therefore it is committed to offering competitive 
compensation, benefits, training and development, congenial working environment to bring dynamism 
and growth in business. Our Human Resource Strategy is designed to attract, retain and motivate the 
best people in many ways:

• Merit based Recruitment

• Fair Remuneration Policy 

• Positive Working Environment 

• Recognize Reward and Reinforce the right behavior  

• Training and Development 

• Equal employment opportunities 

• Zero tolerance policy on sexual harassment 

We believe this approach attracts new talent, retains valuable employee and underlines the reputation 
of the company as a good employer.

Particulars  2019 -20 2018 -19  
Export Business  5,153.73  5,673.85  
Tax, VAT & Others  53.77  53.86 

Dividend to Shareholder  216.80  154.86  

Employment  741.61  716.69  

 



                    RISKS
     MANAGEMENT 
Risk is defined as the chance of exposure to the adverse consequences of uncertain future events. This 
is an integral part of any organization. As a routine work the companys risk management team work 
intensively to identification, assessment, and prioritization of risks followed by coordinated and 
economical application of resources to minimize, monitor, and control the probability and/or impact of 
unfortunate events or to maximize the risk within the set limit. The risk management team always taking 
into consideration internal and external factors while taking initatives to control and mitigate risks 
considering threat to sustainability and negative impact on environment.

The company’s risk management policies are established to identify and analyze the risks faced by the 
company to set appropriate risk limits and controls and to monitor risks and adherence to limits. 

The company has experience to the following risks from its operation; 

 Operational risk   Credit risk

 Liquidity risk   Market risk 

 Price fluctuation risk  Currency risk

 Interest rate risk  Sustainability & Environment impact

The company management has overall responsibility for the establishment and oversight of the 
company’s risk management framework. 

OPERATIONAL RISK
Operational risk addresses the risk associated with fraud, forgery, unauthorized activities, error 
omission, system failure and external events others. Pre-prescribed Checklist, Credit Inspection report, 
strong survilence team etc are in place covering all probale risks associated with companys’s business 
and operations. Surprise audits and frequent inspections are also made on a regular basis by internal 
audit team to make sure that all control tools are functioning properly.

CREDIT RISK 
Credit risk is the risk of a financial loss to the company if a customer or counterparty to a financial 
instrument fails to meet its contractual obligations and principally from the company’s receivables from 
subscribers; interconnect operators roaming partners and dealers.

Management has a credit policy in place and the exposure to credit risk is monitored on ongoing basis. 
In monitoring credit risk, debtors are grouped according to whether they are an individual or legal entity, 
ageing profile, maturity and existence of previous financial difficulties. Accounts and other receivables 
are mainly related to the company’s subscribers. The exposure of the company to credit risk on accounts 
receivables is mainly influenced by the individual payment characteristics of post–paid subscribers. 
Interconnection receivables are normally paid within three months from when they are invoiced and 
credit risk from this receivable is very minimal. The company employs financial clearing houses to 
minimize credit risk involving collection of roaming receivables. Credit risk does not arise in respect any 
other receivables.

At the reporting date, there were no significant concentrations of credit risk. The maximum exposure to 
credit risk is represented by the carrying amount of each financial asset in the statement of financial 
position.

LIQUIDITY RISK
Liquidity risk is the risk that the company will not be able to meet its financial obligations as they fall due. 
The company’s approach to managing liquidity (cash and cash equivalents) is to ensure, as far as 
possible, that it will always have sufficient liquidity to meet its liabilities when due, under both normal 
and stressed conditions, without incurring unacceptable losses or risking damage to the company’s 
reputation. Due to business expansion, presently the company facing little bit liquidity risk to smooth e 
company ensures that it has sufficient cash and  equivalents to meet expected operational expenses, 
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including financial obligations through preparation of the cash flow forecast, prepared based on time line 
of payment of the financial obligation and accordingly arrange for sufficient liquidity / fund to make the 
expected payment within due date. 

MARKET RISK 
Market risk is the risk that changes in market conditions, customer behavior, business reputation loss 
by the country, market prices, such as foreign exchange rates and interest rates will affect the 
company’s income or value of its holding of financial instruments. Due to decling Turkish market 
business and new factories setting up China, India, Indonesia, Etiophia etc in the coming days it is difficult 
to doing business smoothly.The objective of market risk management is to manage and control market 
risk exposures within acceptable parameters. However, the company is efficiently handle overall 
situation except external forces through which the company’s continuously maximize it wealth.

PRICE FLUCTUATION RISK 
PTL along with other companies in the industry faces prices fluctuation risk because of volatility of yarn 
price in the market emanating from fluctuation of raw cotton price in the international market. In recent 
times the price of yarn has considerably fluctuated in local and global market and the continuance of this 
will put pressure on the cost of production as well as price of finished goods. PTL procures maximum 
raw materials (Yarn, Dyes and Chemicals) from abroad and proved the finished goods (fabrics) to some 
export oriented local garments and buyers. So considering the volatility of raw material price as well 
finished goods price in the international market, CRISL foresees that the company is exposed to price 
fluctuation risk.

CURRENCY RISK 
The company is exposed to currency risk on certain revenues and purchases, resulting receivables and 
payables, and interest expense and repayments relating to borrowing incurred in foreign currencies. 
Majority of the company’s transactions are denominated in USD. The Company has not entered into any 
type of derivative instrument in order to hedge currency risk due to stable exchange rate in the country 
and inflow of USD. 

INTEREST RATE RISK 
Interest rate risk is the risk the due to changes in interest rates on borrowing. The risk arises for 
fluctuation of floating interest rates. The company has not entered into any type of derivative instrument 
in order to hedge interest rate risk as at 30 June 2018 due to upward movement in LIBOR rate and a 
stable money market in the country.

SUSTAINABILITY & ENVIRONMENT IMPACT:
The management is committed to manage and protect environment as an integral part of its business. To 
reduce environmental footprint, the company has formed an Environmental Management System (EMS) 
team. Standard environmental policy has been formulated which addresses management of:

 Water use

 Waste Water

 Air Emissions

 Waste management

 Energy an GHG

 Chemical management

The management has efficiently readdress above issues to ensure sustainable business. We are also a 
very strong advocate of an Eco-friendly and Green environment for ensuring sustainable development 
and have undertaken multifarious steps like Energy cogeneration in our Factory. To further reduce the 
carbon footprint, we have a planned aforestation program whereby trees are being planted regularly all 
over our factory premises.
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Our vision has emerged to become one of the leading and most trusted yarn & solid dyed fabric 
manufacturer attaining sustainable development in business. We focus on environmentally friendly 
state-of-art machineries and promote safe working conditions for our collegues. 

As discussion above, it may be deemed that the company is trying to manage its risk within its target limit 
which is within its control but which are depend on macro & world economy situations is trying to control 
the best that can be achived is reasonable management of the risk to which the company exposed 
through a sound management process based on most accurate, timely and intensive manner.

RISK MANAGEMENT FRAMEWORK:

RISK MITIGATION METHODOLOGY:
Risk mitigation is a process to taking steps to reduce adverse effects.

OPERATIONAL RISK:
•   Effective employee engagement   • Alternative power resource 

• Ensuring appropriate segregation of duties  • Internal Audit 

• Remediation activities     • Employee training 

• Data backup and recovery processes   • Disaster recovery plan

CREDIT RISK:
• Existing and projected cash flow analysis • Strong group support 

• Financial ration analysis   • Projection analysis

• Seasonal impact analysis

LIQUIDITY RISK:
• Reviewing liquidity and funding profile

• Adherence to policy to deal with liquidity disruptions

• Activating contingency funding plan for handling liquidity crisis 

MARKET RISK:
• Policy settings with respect to risk appetite

• Prudence in terms of market volatility 

• Customer feedback analysis

• Regular market survey 

• Exposure management in different market scenario

CURRENCY RISK:
• Effective Foreign exchange policy   •  Measuring currency risk time to time

• Continuous monitoring 

INTEREST RATE RISK:
• Operating within the interest rate limit  •  Following government policies 

SUSTAINABILITY & ENVIRONMENT IMPACT:
•   Following government policies 

•   Raising awareness and conducting  training 

•   Time to time monitoring 
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OUR PEOPLE, OUR PRIDE 
100% BANGLADESHI MANAGEMENT
Paramount always belive in its manpower and we are the only one who has been appointing 
100% Bangladeshi people to drive its stiring through maintaining world class quality. The 
Company recognizes that its employees are an integral part of the Company and the most 
important resources in the organisation. They bring values, skills, diversity and expertise to PTL 
that make up the market leader in the textile sector of the country. It is also the dedication, 
knowledge and performance of the employees and excellance of the senior management team 
that consolidate its position as the market superior in the said field. Accordingly human 
resource development remains the center piece of its corporate policy. Therefore, the 
employees, who serve in the Company, are united in their common endeavor to contribute to the 
strength and growth of the Company.

As strategic initiatives include developing competencies, identifying and nurturing a strong 
pipeline of competent employees, continually engaging talent and helping employees an their 
carrer aspirations. 

PTL always concern about the improvement of its existing employees as routine work and hiring 
the most potential employees through its strong & efficient internal talent hunting team. The 
company has designed its management team a good blening of young and experienced people 
though ensuring their best efforts towards the business development of the company.Through 
this way the company has become one of the best employeers in the textile sector of the country. 

EMPLOYEES IN THE TEXTILE SECTOR OF THE COUNTRY

PTL has been all sorts’ facilities & benefits according to Bangladesh Labor Laws and as well as 
other Regulatory requirements. Among these we are focusing a few of them as below:

EQUAL EMPLOYMENT OPPORTUNITY / GENDER DIVERSITY

The Company will maintain a policy of nondiscrimination with all employees and applicants for 
employment.  All aspects of employment within the Company will be governed on the basis of 
merit, competence and qualifications and will not be influenced in any manner by gender, 
religion, caste or region or physical disabilities. The company has been appointing a few 
physically disable people to live like a good citizen not to limited into circle.

RECRUITMENT AND SELECTION

PTL always try to recruit the best talent through its Recruitment and Selection Policy which has 
been framed with the view of recruiting and selecting people who have a strong desire to 
achieve the Company’s vision, and who will assist us in achieving the business results.

TRAINING AND DEVELOPMENT

Training and Development activities help new employees learn how to perform their jobs and 
help existing employees to improve job performance and prepare for higher positions.  The 
primary purpose of training and development in the Company is to assist its employees to 
improve their skills, knowledge and overall abilities in order to enhance both their personal 
growth and contribution to achieve of the Company's objectives. The company has given traning 
both home and abroad.

The performance management process enables Appraisers to meet specific development 
objectives by:

• linking all Training and Development to performance objectives

• prioritizing Training and Development events in terms of business imperatives

• assessing the contribution made by Training & Development
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Training and Development Manager will be held accountable to Head of HR for ensuring 
implementation and monitoring of all throughout the Company. 

COMPENSATION AND BENEFITS
With a view to retain and motivate our employe talent and helping employees to achieve the 
maximum efficiency and productivity, it is essential that the terms and conditions of employment 
compare favourably with other companies. To maintain that situation, salary/wages and terms 
and conditions of employment are reviewed periodically and are matched with market forces. 
The company has designed its compensation and benefits through offering best packages in the 
industry.

The company is very much conscious about employee’s benefits. Our employees enjoy enormous 
benefits from the company. This initiatives have established a good reputation and brought its 
name and fame in home and abroad. We currently ensure the following benefits to its employee 
and few are also into consideration- 

 The provident fund.

 Service Benefit

 Night allowance

 Death Insurance

 Festival Bonus

 24 hours medical facilities

 Housing facilities

 Winter dress

 Establishing fare price shop for providing Healty Food

 Continuous Training for the Skill development of the employees

 Earn leave, sick leave, casual leave and maternity leave.

 Napkins among the female workers

 Oral saline in summer season

 Additional two festival leave

 Loan availment from provident fund

 Personal loan at distress time

 Treatment facilities among the helpless employees

 Child care facility for the workers

 Corporate Agreement with various company for confirmting extra benefits

 Corporate Agreement with various Hospital

 Cultural programs in Pohela Boishakh

 Ifter party and allowance

 Annual Picnic

 Inter Cricket/Football match

PERFORMANCE MANAGEMENT 
Managing performance is about identifying what the individual or team must do to achieve 
business goals, and finding ways to do this better than before. Managing performance is about 
getting the right job done now, and developing the individual to do a better job tomorrow. 

Our business goals are achieved through the performance of all employees in the Company. 
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Performance Management System is the means by which to get alignment of personal goals 
with business strategy, provide feedback for performance improvement and help identify and 
exploit the potential of our people. PTL designed the performance management of employees 
based on its set-forth policy. The Performance appraisal team evaluates the performace of its 
employees as periodic basis based on their daily activites. 

EMPLOYEE SAFETY & PROTECTION INITIATIVES
The company is committed to managing a safe, secure and healthy working environment. Safety 
of the employees, customers, suppliers and local communities, and the protection of the 
physical environment in which PTL operates are the prime importance.

As safety is the highest priority, all protective measures have been taken to avoid all sorts’ 
unexpected accidents as well as others in the workplace which are given below:

We are always very much concern about our employees. To ensure health and safety for the 
greater benefit of the workers we already took the following initiatives- 

HEALTH AND SAFETY

FIRE DETECTION SYSTEM:
Addressable Fire Detection System has installed and monitored from fire detection room. All 
modern detectors are used like smoke detector, heat detector, multi detector, beam detector 
and aspiration smoke detector

FIRE FRIGHTENING EQUIPMENT:
Fire extinguishing equipped with ABC Dry powder, Carbon Di-Oxide and Foam Type are available 
in the factory. Besides these fire blanket, mask, fire beater, fire hook, fire buckets etc. makes the 
extinguishing system more effective. 

FIRE HYDRANT SYSTEM:
150HP, 1000GPM Electrical pump, 1000 GPM diesel pump and 10 KW jockey pump ensure water 
during any unwanted fire incident and keeps the factory safe. Sprinkler also used at due places. 
Our water reservoir & natural sources like lake water supply huge amount of water through the 
pumps. 

PUBLIC ADDRESS SYSTEM (PA SYSTEM): 
Whole factory premises is under coverage of PA system which is controlled centrally.

LIGHTENING PROTECTION SYSTEM (LPS): 
All Buildings at factory Premises are provided Lightening Protection System (LPS) for the safety 
of workers and machines. All LPS are Conventional type

PERSONAL PROTECTIVE EQUIPMENT:
Paramount Textile Limited provides all types of personal protective equipment such as fabrics 
masks, gas masks, surgical masks, wielding  hand gloves, leather hand gloves, chemical hand 
gloves, safety shoe, helmets, ear plug, ear muff, gum boot, safety belt, protective eye glass etc. 
for the employees.

EMPLOYEE RELATIONS
With a view to preserving a positive work environment, the Company’s employee relation policies 
emphasis open door practice in which employee have the right to deal directly with their Superior 
and other members of management regarding complaints or inequitable condition of employment 
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COMPLIANCE POLICY
The company is committed to compliance with Bangladesh Labor Law, 2006 (amended in 2013) 
and the requirements given by the respective buyers. 

To support the implementation of the Bangladesh labor law, the factory shall put into effect 
internal policies and control mechanisms to identify any potential noncompliance at an early 
stage and work towards remediation wherever required. This internal audit or compliance 
system should integrate the monitoring and implementation of compliance-related systems. 
This system must be supported by an internal compliance team, headed by the compliance 
Manager, officer and integrates the work of relevant HR, QA and other areas’ staff within the 
factory. The company also generates and keeps records which demonstrate their legal and 
non-legal compliance.

RECOGNITION AND AWARD
PTL always recognize the comtribution of its employees. The company rewarded its employees 
based on their performance, integrity, Honesty, Inovation, obediency towards the organization 
etc. based on above the company recongnized the best employee and rewarded by monetary, 
non-monetary & oher intangible benefits with an objective to motivate. This reward and 
recognition is a continuous process.

PTL management organized Residential Program to share the ideas from young and 
experienced personnel for the sustaibale development of the company. The company honours its 
employees recognizing their long service within the company which dictates sound employer 
–employee bondage.

IMPROVEMENT ATTAINED
• Employees are motivated to work willingly.

• Productivity has been increased significantly

• Become first choice of job seekers in textile inductry

• These initiatives have held the worker to do their job in an attentive and efficient manner.

RESPONSIBILITIES TOWARDS THE EMPLOYEES:

PTL is committed to fostering a workplace that is safe and that is founded on fair employment 
practices and mutual respect.  We believe in fair treatment and compensation of employees, 
recognizing and rewarding good performance, and offering opportunities for advancement 
through promotions and training. In particular, we will always strive for a work environment that:

• Values the safety, health and security of our co-workers 

• Values and embraces diversity and equal opportunities 

• Prohibits all forms of harassment

• Strogly Prohibits the abuse of drugs and alcohol

• Ensures respect for the confidentiality of our employees’ personal information

• Encourages caution, moderation and good judgment in the giving and receiving of gifts,  
 favors and entertainment.
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HUMAN CAPITAL
Human capital is the economic value of the abilities and qualities of an employee that influence 
productivity. These qualities include higher education, technical or on-the-job training, health, and 
values such as punctuality. It is needed for companies to achieve goals, develop and remain 
innovative.

PTL consider its employees as capital that why the Company is to assist its employees to improve 
their skills, knowledge and overall abilities in order to enhance both their personal growth and 
contribution to achieve the vision, mission, goals & objectives of the organization.

HUMAN RESOURCE ACCOUNTING
Human Resource Accounting is the process of assigning, budgeting, and reporting the cost of 
human resources incurred in an organization, including wages and salaries and training expenses. 
This process used to identifying and measuring data about human resource and communicating this 
information to the interested parties. 

PTL considered following variables for Human Resource Accounting:

• Number of Employees

• Employee Categories 

• Employee Benefits 

• Performance Recognition

• Training and Development 

Particulars 2019-2020 2018-2019

Senior Management 14 14

Mid-Level Management 49 31

Entry Level 3492 3,969

Total 3,555 4,014

Particulars 2019 -20 2018-19

Head office 205 1 72

Factory 3,350 3,842

Total 3,555 4,014

Particulars 2019 - 20

Head office 22

Factory 382

Particulars 2019 - 20

Head office 25

Factory 323

EMPLOYMENT TYPE
The company has designed its employees categories 
based on its business volumes and good industry 
practices. We stated total number of employees 
engaged in different categories as below:

TOTAL EMPLOYEES:
The company’s total employees are mainly spread 
over head office to factory and we given the 
segregation as below: 

Total Employee Distribution 

NEW EMPLOYMENT:
Recruitment is a continuous process of a 
manufacturing company. For capacity 
enhancement of various unit and migration 
of employees, during the year the company 
has recruited the below mention employees:

EMPLOYEE TURNOVER:
The employee turnover during the year are 
given below:
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EMPLOYEE TRAINING & DEVELOPMENT:
PTL is  very much concern about skill development of employees, that’s why the company is 
trying to provide to employees the maximum number of training and development 
opportunities  for their skill development through on the job and off the job training 
procedures: 

GENDER POSITION OF EMPLOYEE:
PTL always promote equal employment opportunity in respect of gender. The precise 
description is given below regarding the issue:

OPERATING INCOME PER EMPLOYEE: 
IN MILLION)

OPERATING COST PER EMPLOYEE: 

Particulars
2019-20 2018 -19

No. of 
participants

Total Hours No. of 
participants

Total Hours

In house training 3,068 6,140 3,980 5,970
Training by other 
institute 

333 1,332 223 1,309

Total 3,401 7,478 4,203 7,279

Particulars 2019 -20 2018 -19
Male Female Male Female

Head office 195 10 165 7
Factory 3,108 242 3,540 302

3,303 252 3,705 309

Particulars 2019 -20 2018 -19
Operating Income
per Employee 0.155 0.146

Particulars 2019-20 2018 -19

Operating cost
per Employee:

0.068 0.067

Particulars 2019-20 2018-19
Profit before Tax
per Employee:

0.20 0.12

Particulars 2019-20 2018 -19

Profit after Tax per 
Employee: 0.19 0.10

PROFIT BEFORE TAX PER EMPLOYEE:                     
(IN MILLION)

 

PROFIT AFTER TAX PER EMPLOYEE:                        
(IN MILLION)
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FINANCIAL HIGHLIGHTS
OPERATIONAL RESULT 2019-20 2018-19 2017- 18 2016 -17 2015 -16

2019-20 2018-19 2017- 18 2016 -17 2015 -16

2019-20 2018-19 2017- 18 2016 -17 2015 -16

Turnover 5,153,734,276 5,673,854,848 4,119,598,956 3,351,654,004 3,018,249,952
Gross Profit 796,077,302 855,040,688 683,302,209 563,692,561 531,028,724
Profit from Operations 551,630,406 585,355,621 477,646,814 370,773,540 342,539,903
Net Profit Before Tax 712,5 85,536 465,398,144 328,725,169 262,445,476 236,655,582
Net Profit/ (loss) After Tax 658,814,872 411,547,146 277,525,709 224,930,663 201,691,086
Net Cash Flows from 
Operating  Activities 633,230,887 596,636,511 344,423,528 856,427,637 280,203,653

FINANCIAL POSITION:

Paid-up Capital 1,476,948,140 1,354,998,290 1,290,474,570 1,173,158,700 1,096,410,000
Shareholders' Equity 3,582,6 31,598 3,003,857,287 2,681,784,622 2,469,148,866 2,348,705,956
Total Assets 8,895,3 67,938 8,245,084,847 7,348,877,232 4,856,270,916 4,819,301,046
Non- Current Assets 5,061,7 99,669 4,895,856,726 4,416,973,115 2,402,177,940 1,927,477,078
Current Assets 3,833,568,269 3,349,228,121 2,931,904,117 2,454,092,977 2,891,823,968
Non-current Liabilities 1,693,603,203 2,063,471,843 1,974,122,762 507,042,389 242,497,839
Current Liabilities 3,607,006,050 3,177,271,833 2,689,081,070 1,876,717,193 2,221,778,944
Reserve & Surpluses 2,105,6 83,458 1,648,858,997 1,391,310,052 1,295,990,166 1,252,295,956

KEY FINANCIAL RATIO:

Ordinary Shares Outstanding 147,694,814 135,499,829 129,047,457 117,315,870 10,96,41000
Current Ratio (Times) 1.06 1.05 1.09 1.31 1.30
Quick Ratio (Times) 0.31 0.24 0.30 0.50 0.71
Debt to Equity Ratio (Times) 1.48 1.74 1.74 0.96 1.05
Return on Equity Ratio 18.39 13.70 10.35 9.11 8.59
Return on Total Assets 7.4 4.99 3.78 4.63 4.18
Gross Profit Ratio 15.45 15.07 16.59 16.82 17.59
Net Profit Ratio 12.78 7.25 6.74 6.71 6.68
Return on Capital Employed 0.125 0.082 0.059 0.075 0.069
Export to total revenue 100 100 100 100 100
Export Growth (9.17) 37.73 22.91 11.05 2.83
Price Earnings Ratio 10.96 20.63 20.16
Face Value Per Share 10 10 10 10 10
Earnings Per Share (EPS) 4.46 3.04 2.15 1.92 1.84
Net Operating Cash Flows  
Per Share (NOCFPS) 4.29 4.40 2.67 6.64 2.56
NAV Per Share 24.26 22.17 20.78 21.05 21.42
Dividend Per Share 2.00 1.60 1.20 1.50 1.70
No. of Shareholders 5,047 5,506 6,078 7,694 11,191
No. of Employees 3555 4014 3387 3,042 2,872
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Dear Shareholders

Ladies and Gentlemen

Assalamu Alaikum,

It is indeed a great honor and privilege for me to greet you all to this 14th Annual General Meeting of 
your Company for the year ended 30th June, 2020. It also gives me enormous contentment to place 
before you the Annual Report along with the Audited Financial Statements of your Company, Auditors’ 
Report and Directors’ Report thereon for the same period.

BUSINESS OVERVIEW
The year 30th June, 2020 has been the most difficult year for all Human Beings because of Covid-19 
turning into Pandemic all over the world. To control the spread of this virus, Bangladesh Govt. has 
taken lot of measures and given strict guidelines on Covid19. We, the Company have successfully 
followed all instructions of the Govt. and took extra care for all. We have taken lot of initiatives to 
protect ourselves and continue our business. As you know, most of the buyers located in Japan, Europe 
and US are badly affected by Covid-19, resulting heavily with a negative impact on our sales which in 
turn effected our last quarter sales. But, because of our  diversified  portfolio, the company has record-
ed its highest Net Profit after Tax since last. 

THE HIGHLIGHTS OF THE YEAR ARE AS FOLLOWS:
 On 30th June, 2020 total Assets of the company increased by 7.90% compare to last year where  
 total current Assets increased by 14.46% and Non-current assets increased by 3.4%.
 Total Current Liabilities increased by 13.53% and Non-current liabilities decreased by 17.92%
 Sales turnover decreased by 9.16% and operation profit also decreased  by 4.66% but Net Profit  
 after Tax increased by 60.08% due to profit from Associate Company’s & rental income.
 EPS growth by 46.71%, NOCFPS decreased by 2.50% and NAV increased by 9.25% compare to  
 last year.

New products
Considering present Corona & harmful virus existence, the company has introduced Anti-Bacterial 
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Fabrics in its product line which will give competitive price advantage as well as value creation among 
the end customers & stakeholders in the coming days.

ASSOCIATES COMPANY
As you know that the company has invested in a 200 MW (net) capacity at Baghabari, Sirajgonj Bangla-
desh under the Private Sector Power Generation Policy of Bangladesh on Build, Own and Operate (BOO) 
basis jointly with Bangla Trac Ltd where PTL investment is around 49% of total equity. During the finan-
cial year the company has accounts for around BDT 367.73 Million profit from the Associates Company’s 
investment.

EQUITY AND SHARES
During the year under review the paid up capital of the company increased by 121.95 million after issu-
ance of 9% Stock dividend for the year 30th June, 2019.

DIVIDEND
Based on the performance of the company for the year ended 30th June, 2020, the Board of Directors 
recommended 15% Cash Dividend only for General Shareholders and 5% Stock Dividend for all. Direc-
tors & Sponsors Shareholders sacrificed their dividend considering future investment opportunities & 
present business situation. 

BOARD GOVERNANCE
Your company adopted all sorts of Notification, Order, Circular etc which are time to time issued by 
Regulators in due time and there is no pending issue regarding that till date.

We believe that good Corporate Governance is very important for sustainable development of an Orga-
nization. For ensuring such governance, your Company has been taking stringent internal control 
system for mitigating risks. The Company has a powerful Audit Committee (AC) and a Nomination and 
Remuneration Committee (NRC) as per BSEC Corporate Governance Code 2018 which already adopted 
by the company to ensure good governance and mitigating business risk. The  Company has also  estab-
lished   a strong  internal Financial and  Operational  control framework  that  provides  reasonable  
assurance  to  the  Board  and  the Management  that  the objectives of the business are met within the 
set parameters.

AWARD AND RECOGNITION
During the year under review the company has been awarded: 
� 1st position in ICMAB Best Corporate Award-2018” in Textile Manufacturing Category.
� 2nd position in “6th ICSB National Award 2019” for Corporate Governance Excellence Award.
� Introducing Anti-Bacterial fabrics.

CONCLUSION
My special thanks goes to all my colleagues who have worked and continue to work very hard for the 
betterment & growth of the Company in this pandemic situation. I also express my deepest appreciation 
to all of our valued customers for their confidence & belief in our products and to the honorable share-
holders for their continuous support and interest in the Company. Finally thanks to my fellow members 
of the Board for their contribution in our endeavors in the pursuit of excellence.

With best wishes for all of us

(Anita Haque)
Chairman
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Dear Shareholders

Ladies and Gentlemen

Assalamu Alaikum,

I have the pleasure to welcome you all to this 14th Annual General Meeting of your Company for the 
year ended 30th June, 2020 in this pandemic situation. I believe, you all are in good health and main-
taining Govt. and specialists advise to prevent the Pandemic covid-19 situation from worsening. I am 
delighted to place before you the “Annual Report 2019-2020” along with the Audited Financial State-
ments, the Auditors’ Report & the Directors’ Report thereon for the year ended 30th June, 2020.

As you are aware of the adverse impact of Corona Virus around the world in both social and 
economic aspects in everyone’s life, we all are trying to survive in this most difficult time which is 
unfamiliar in human civilization. Since most of our customers & suppliers are located in Europe, 
North America, Asia where covid-19 had impacted heavily, we have faced with continuous challenge 
to cope with all the negative outcomes.
The management of Paramount Textile always considered its employees, suppliers, buyers  as  
“Family Members’. To mitigate the risk of Covid-19 spread-out, the company has taken below initia-
tives to continue its production and enhance value creation of the company:

 Ensure Personal Protective Equipment (PPE) with gown, facemask, face shield, goggles,   
 head cover, hand gloves & hand sanitizers to all employees & staff.
 Hospital facilities with ventilation support 
 Isolation center
 24/7 Doctors & Consultants advise & support 
 Medicine support
 Provided Anti-bacterial mask
 Providing Covid-19 allowance

MESSAGE 
FROM 

THE 
MANAGING
DIRECTOR
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 Housing & Dormitory facilities for employees, staff & workers.
 Fair price shop for employee with home delivery support
 Covid test assistance
 Barber shop 
 Oxygen cylinder supply 
 Given general holiday & thereafter roaster duty through maintaining social distance.
 Transport facilities (pick up & drop off) for all employees & staff
 Giving timely salary & other benefits 

Moreover, we have already diversified our portfolios and recorded highest ever net profit after 
tax since last and also trying to automate our production process, adding energy effluent 
machineries & focusing less carbon emission & bad impact in production. We have also added 
new products in our product line like Anti-Bacterial products to cope with corona virus & others 
harmful virus to save precious lives. 

During the year under review our financial indicators has made substantial impact which are 
given below:

 Sales turnover decreased by 9.16%, GP decreased by 6.90%, Operating Profit decreased   
 by 4.66% but Net Profit after Tax increased by 60.08% due to profit from Associate Com 
 pany’s & Rental Income.
 EPS growth by 46.71%, NOCFPS decreased by 2.50% and NAV increased by 9.25% com 
 pare to last year.
 Paid-up Capital increased by 121.95 million after issuance of 9% Stock dividend for the  
 year 30th June, 2019 and Shareholders equity increased by 19.27% compare to last year.
 Reserve & Surplus increased by 27.70%.
 Total Current Liabilities increased by 13.53% and Non-current liabilities decreased by 17.92%
 In 30th June, 2020 total Assets of the company increased by 7.90% compare to last year  
 where total current Assets increased by 14.46% and Non-current assets increased by 3.4%.

Based on the performance of the company for the year ended 30th June, 2020, the Board of 
Directors recommended 15% Cash Dividend only for General Shareholders and 5% Stock 
Dividend for all. Directors & Sponsors Shareholders sacrificed their dividend considering future 
investment opportunities & present business situation. 

Our long term aim is to achieve stable progress and sustainable growth. We will look forward 
for achieving this through maximizing our production efficiency and controlling all uncontrolla-
ble expenses through Efficient Management Techniques (EMT). Furthermore, your company has 
diversified its investment and always focusing on new projects to enhance stakeholder’s values.

Last but not the least, I would like to take this opportunity on behalf of the Board of Directors and 
express my sincere admiration to all our valued customers for their confidence in our products. 
Also, to the employees for their untiring efforts, to the suppliers for their quality raw materials 
and to the honorable shareholders for their continuous support for the betterment of the com-
pany. I earnestly hope our combined efforts will definitely result in attaining success for the 
company and all its stakeholders. 
With best wishes for all of us

(Shakhawat Hossain)
Managing Director
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MANAGEMENT
DISCUSSION & ANALYSIS

As per condition No 1.5 (XXV) of Corporate Governance Code dated on 3rd June, 2018; Management’s 
Discussion and Analysis of the company’s position and operations along with a brief discussion of 
changes in the financial statements, among others are given 

(A) ACCOUNTING POLICIES:
Appropriate accounting policies have been consistently followed in formulating the financial 
statements and accounting estimates are reasonable and prudent. The company has prepared and 
presented its financial statement as per IAS adopted by the Institute of Chartered Accountants of 
Bangladesh (ICAB). During the reporting year the company has made an investment in associate 
company & fixed property that’s why whose reflection has given to followed by “BAS-28 Investment on 
Associates and Joint Venture” and “BAS-40 Investment Property” accordingly. 

The following BFRS / BAS are applicable for the financial statements for the period under review:

BAS-1 Presentation of financial statements 

BAS-2 Inventories 

BAS-7 Statement of Cash Flows 

BAS-8 Accounting policies, Changes in Accounting Estimates and Errors 

BAS-10 Events after the reporting period.

BAS-12 Income Taxes 

BAS-16 Property, Plant and Equipment

BAS-18 Revenue

BAS -19 Employee Benefits

BAS-21 The Effect of Changes in Foreign Exchange rates 

BAS-23 Borrowing costs

BAS-24 Related Party Disclosures 

BAS-28 Investment in Associates and Joint Ventures

BAS-32 Financial Instrument: Presentation

BAS-33 Earnings per Share

BAS-34 Interim Financial Reporting

BAS-37 Provisions, Contingent Liabilities and Contingent Assets

BAS-39 Financial Instrument: Recognition and Measurement 

BAS-40 Investment Property 

ESTIMATION FOR PREPARATION OF FINANCIAL STATEMENTS:
International Accounting Standards (IAS) / Bangladesh Accounting Standards (BAS) / International 
Financial Reporting Standards (IFRS) / Bangladesh Financial Reporting Standards (BFRS), notification 
of BSEC for Financial Reporting & Disclosure as applicable in Bangladesh, have been followed in 
preparation of the financial statements and any departure there from has been adequately disclosed.

(B) CHANGES IN ACCOUNTING POLICIES AND ESTIMATION 
During the year under review there was no changes in accounting policies and estimation in Financial 
Statements for the year ended 2019-20.
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(C) COMPARATIVE ANALYSIS (INCLUDING EFFECTS OF INFLATION) OF FINANCIAL 
PERFORMANCE OR RESULTS AND FINANCIAL POSITION WITH IMMEDIATE PRECEDING 5 
(FIVE) YEARS:
The comparative analysis (including effects of inflation) of financial performance or results and financial 
position as well as cash flows for current financial year with immediate preceding 5 (five) years are given 
below:

The company has been faced negative turnover growth compare to last year due to pendamic Covid-19 
situation all over the world being most of the customers of the companys located at Japan, European and 
American countries. Moreover the Net profit After Tax increases substantially due to profit from Investment of 
200 MW power plant, as well strengthen other financial indicators due to stable financial management. In 
2019-2020 the company stood its remarkable growth except sale process and gross profit of the company. 

(D COMPARISION OF FINANCIAL PERFORMANCE WITH PEER INDUSTRY:

Turnover 5,153,734,276 5,673,854,848 4,119,598,956 3,351,654,004 3,018,249,952
Gross Profit 796,077,302 855,040,688 683,302,209 563,692,561 531,028,724
Profit from Operations 551,630,406 585,355,621 477,646,814 370,773,540 342,539,903
Net Profit Before Tax 712,5 85,536 465,398,144 328,725,169 262,445,476 236,655,582
Net Profit/ (loss) After Tax 658,814,872 411,547,146 277,525,709 224,930,663 201,691,086
Net Cash Flows from 
Operating Activities 633,230,887 596,636,511 344,423,528 856,427,637 280,203,653

Paid-up Capital 1,476,948,140 1,354,998,290 1,290,474,570 1,173,158,700 1,096,410,000
Shareholders' Equity 3,582,6 31,598 3,003,857,287 2,681,784,622 2,469,148,866 2,348,705,956
Total Assets 8,895,3 67,938 8,245,084,847 7,348,877,232 4,856,270,917 4,819,301,046
Non-Current Assets 5,061,7 99,669 4,895,856,726 4,416,973,115 2,402,177,940 1,927,477,078
Current Assets 3,833,568,269 3,349,228,121 2,931,904,117 2,454,092,976 2,891,823,968
Non-current Liabilities 1,693,603,203 2,063,471,843 1,974,122,762 507,042,389 242,497,839
Current Liabilities 3,607,006,050 3,177,271,833 2,689,081,070 1,876,717,193 2,221,778,944
Reserve & Surpluses 2,105,6 83,458 1,648,858,997 1,391,310,052 1,295,990,166 1,252,295,956
Earnings Per Share (EPS) 4.46 3.04 2.15 1.92 1.84

Net Operating Cash Flows 
Per Share (NOCFPS)

4.29 4.40 2.67 6.64 2.56

NAV Per Share 24.26 22.17 20.78 21.05 21.42

Operational Result 2019-20 2018-19 2017-18 2016 -17 2015 -16

Particulars
 Paramount 

Textile Ltd. as 
on June 30, 20 

Evince Textile 
Ltd as on 

June 30, 2019 

Envoy 
Textiles Ltd 

June 30, 
2019 

Square Textile 
Ltd as on June 

30, 2019 

Shasha 
Denims Ltd. 

June 
30,2019 

Turnover 5,153.73 2,442.85 9,118.51 10,562.04 7,922.78 
Gross Profit 796.07 445.06 1,698.89 1,136.64 986.16 
Operating 
Expenses 

244.45 115.93 290.58 294.46 254.64 

Financial 
Expenses 

219.18 183.96 725.02 280.06 399.87 

Net profit 
before tax 712.59 209.79 652.78 547.53 

441.24 
 

Net Profit 
After tax 658.81 170.1 554.42 430.36 

379.34 
 

Net Profit in 
% 12.78% 6.96% 6.08% 4.07% 4.78% 

Earnings per 
share (EPS) 4.46 1.07 3.31 2.18 3.05 

NOCFPS 4.29 2.49 2.58 (3.38) 4.52 
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We are comparing these financial data with the most prominent business entity in the peer industry 
where we found that the company has captured a good market share in the industry keeping good 
financial stability. 

(E) FINANCIAL & ECONOMIC SCENARIO OF THE COUNTRY AND THE GLOBE:
Bangladesh's economy has grown roughly 6% per year since 1996 despite of prolonged periods of political 
instability, poor infrastructure, endemic corruption, insufficient power supplies, and slow implementation 
of economic reforms etc. Although more than half of GDP is generated through the services sector, 
almost half of Bangladeshis are employed in the agriculture sector, with rice as the 
single-most-important product among others agricultural produces. Garment exports, the backbone of 
Bangladesh's industrial sector, accounted for more than 80% of total exports and were on track to again 
surpass $25 billion in 2017. The sector continues to grow, despite of the need for improvements in factory 
working conditions to avert further high-profile accidents. But another emerging sectors like IT, 
medicine, leather etc sectors are rapidly growing up and starting to contributed in the country’s economy 

Steady export growth in the garment sector combined with remittances from overseas Bangladeshis - 
which totaled about $13 billion and 6% of GDP in 2016 - are key contributors to Bangladesh's sustained 
economic growth and rising foreign exchange reserves. The recent influx of hundreds of millions of 
additional refugees from Burma will place pressure on the Bangladeshi government’s budget and the 
country’s food supplies, which declined in 2017 in part because of adverse weather.

 In 2017, global economic growth is estimated to have reached 3.0 per cent, a significant acceleration 
compared to growth of just 2.4 per cent in 2016, and the highest rate of global growth recorded since 2011. 
Among the statistics, Bangladesh maintain among a very few 6% + GDP across the world. Labor market 
indicators continue to improve in a broad spectrum of countries, and roughly two-thirds of countries 
worldwide experienced stronger growth in 2017 than in the previous year. At the global level, growth is 
expected to remain steady at 3.0 per cent in 2019.

(F) RISKS AND CONCERNS ISSUES AND MITIGATION PLAN OF THE COMPANY RELATED 
TO THE FINANCIAL STATEMENTS: 
The company has given a detailed statement relating to risks and its concerns issues to the financial 
statements and stated its mitigating plan of that risks which are facing or to be facing in the near future 
in page no 26 of the Annual Report.

(F) FUTURE PLAN OR PROJECTION OR FORECAST FOR COMPANY’S OPERATION, 
PERFORMANCE AND FINANCIAL POSITION, WITH JUSTIFICATION THEREOF:
Perfection in every level of total production process is the utmost desire of Paramount Textile and which 
brings itself the zenith in the textile industry all over the world. The management of the company is 
always trying to use automated & eco-friendly state of the art machineries in its production process. To 
keep in mind this, the management is going to substitute & newly adding few capital machineries for 
automated & effective production process so that the company will ensure to reduce carbon emissions, 
less uses of utilities and unavoidable production hazards etc. The company started its printing unit 
whose output is coming into financial statements and also diversified its investment for establishing a 
200 MW HSD power plant with joint venture to maximize the return of its shareholders whose outcome 
already added in the Financial Statements of the company.

Moreover, being the buyers fashion & choices are changing rapidly; the management of the company is 
going to take decision for setting up Solid Dyed, Thermosol dyeing unit & Liquid Ammonia unit and also 
added hitech state-of-the-art machineries in the present production process to make another 
milestone in this sector for ensuring competitive advantage. Through these way the management is 
always trying to make an unique milestone in the country’s textile sector.

 

On behalf of the Company

Shakhawat Hossain
Managing Director
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VALUE ADDED STATEMENT 
Value Added Statement is a financial statement that depicts wealth created by an organization and 
how is that wealth distributed among various stakeholders.

Value added is the wealth created by PTL through export business

Number of Employees = 3555
Value added per employee = Tk. 825,795  

Particulars 2019-2020 2018-2019

Value added:
Operating revenue 
Less: Cost of raw materials 
Add: Other income 
Add: Income From associate company

5,153,734,276
(2,599,628,443)

13,864,058
367,7 30,561

5,673,854,848
(3,275,937,809)

20,6 39,270
97,102,757

Value added 2,93 5,700,452 2,515,659,066
Distribution of value addition:

Employees
Salaries wages and other benefits
Contribution to workers profit participation & welfare 
fund

Government:
Corporate Tax and others

Shareholders:
Dividend

Retained the Company:
Depreciation & Amortization
Retain Earning 

741,605,337
740,145,493

1,459,844

53,770,663
53,770,663

216,799,730
216,799,730

1,923,5 24,722
564,316,805

1,359,207,917

746,200,055
744,492,041

1,708,014

52,151,669
52,151,669

154,856,940
154,856,940

1,562,450,402
645,257,627
917,192,775

2019-20

Employees
(25.326)

Government
(1.83%)

Provider of
Capital (7.38%)

Retained by the
Company
(65.52%)

2018-19

Employees
(29.7%)

Government
(2%)

Provider of
Capital (6.2%)

Retained by the
Company
(62.11%)

DISTRIBUTION OF VALUE ADDITION
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MARKET VALUE ADDED (MVA) 
STATEMENT

Market value added (MVA) statement reflect the company’s external performance evaluated by the 
market through the share price of the company. Market value added mea     ns the difference between 
the Market Value of a company and the amount investors contributed to it. Higher Market value added 
are attractive and a good indication for company and it shows that the company created substantial 
wealth for its shareholder.
MVA= Market Value of the company- Book Value of the company
The MVA of Paramount Textile Limited hence resulted as below:

ECONOMIC VALUE ADDED
STATEMENT
Economic value added (EVA) is a measure of a company's financial performance based on the residual 
wealth calculated by deducting its cost of capital from its operating profit, adjusted for taxes on a cash 
basis. EVA can also be referred to as economic profit, as it attempts to capture the true economic profit 
of a company.

EVA=Net Operating Profit-Taxes-Cost of Capital

The EVA of Paramount Textile Limited hence resulted as below:

Particulars 2019 -2020 2018 -2019

Market Price Per Share
Number of Share
Market Value of the Company
Book Value of the Company

48.90
147,694,814

7,222,276,405
1,476,948,140

59.2
135,499,829

8,021,589,877
1,354,998,290

Market Value Added 5,745,328,265 6,66 6,591,587
5200
5400
5600
5800
6000
6200
6400
6600
6800

2019-20 2018-19

MARKET VALUE ADDED -13.82% 

Particulars  2019-2020 2018-2019  

Net Operating profit  
Provision for taxes  

712,585,536 
(53,770,753) 

465,398,144  
(53,850,997 ) 

Net Operating Profit after tax  658,814,783  411,547,147  

Capital employed  
Cost of equity 
 
Changes for capital 
 
 

5,289,361,888  
7.87%  

 
(416,272,780) 

5,067,813,014  
3.78%  

 
(191,563,332) 

Economic Value Added  242,542,002 219,983,815 

 
205

210

215

220

225

230

235

240

245

2018-19 2019-20

ECONOMIC VALUE ADDED +10.25% 
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STAKEHOLDER INFORMATION: 
A stakeholder is a party that has an interest in a company and can either affect or be affected by the 
business' operations and performance. An entity's stakeholders can be both internal and external to the 
organization. Key stakeholders of PTLs as follows:
INTERNAL:
Shareholders/ Investors   Employees
EXTERNAL:
Customer    Banks  •Suppliers Insurance companies  
Regulatory bodies & Government  Society etc  Business partners     
ENGAGEMENT WITH STAKEHOLDERS:

Stakeholders Key Concerns Engagement Mode Frequency

Shareholders 
/ Investors

Sustainable growth Company website, 
Annual report

Continuous process, 
Annually

Financial  Performance Annual report, financial 
statement

Quarterly, half 
yearly, yearly

Corporate governance Annual Report Annually
Risk Management Annual Report Annually
Business expansion plan Board Meeting As per requirement
Relationship Meeting, Mails, 

telephone conversation
As per requirement

Company information Website of PTL, Annual 
Report

Continuous process, 
Annually

Employees

Work life Balance Awareness mail, 
Monitoring

As per requirement

Diversity and career 
progression

Different Engagement 
program

As per requirement

Performance evaluation 
and rewards

Letter, arranging 
program

Annually

Recruitment and retention
Exams, interview, 
training programs, 
financial and non-
financial benefits

As per requirement

HR information iHRM Continuous

Customer

Quality service Sales Manager Continuous
Privacy and information 
security

Mails, SMS, Newsletter As per requirement

Dispute resolution Direct customer 
feedback

On a regular basis

Product information Brochures, Website Continuous
Relationship with 
customer

Mail, telephone, physical 
visit

On a regular basis

Regulatory 
bodies and 

Government

Compliance with 
regulations

Submission of returns
and report

within the prescribed 
deadline

Awareness and 
Knowledge

Training and workshop As per requirement

Communication Telephone, Email, 
physical visits

On a regular basis

Addressing of key issue Meeting and discussion 
with senior management.

As per requirement

Business 
Partners

Relationship with 
Suppliers

Meeting, 
Telephone/mail/letter, 

periodic visits

On a regular basis

Networking Regular Communication, 
Visits

On a regular basis

Future Business 
opportunities

Meetings, on site visits As per requirement

Society

Ethics and Code of 
conduct

Website, Annual report Annually

Sustainability initiatives Website, Annual report Annually
Community investment Website, Annual report Annually
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Particulars  2019 -2020  2018 -2019  2017 -2018  

Yarn Dyed Fabric (per day):   

Installed Capacity  110,000 yds  110,000 yds  90,000 yds.  

Actual Production  101,008 yds  101,887 yds  86,770 yds.  

Utilization  91.82%  92.62%  96.42%  

Dyed Yarn (per day):   

Installed Capacity  32 ton  32 ton  32 ton  

Actual Production  28.50 ton  28.93 ton  28.65 ton  

Utilization  89.06%  90.53%  89.53%  

Printing (per day):  

Installed Capacity  12 ton per day  10 ton per day  10 ton per day  

Actual Production  10.80 ton per day  9.20 ton per day  9.10  ton per day  

Utilization  90.00%  92.00%  91.00%  

 

DIRECTORS REPORT

Dear Shareholders,

Assalamualaikum

On behalf of the Board of Directors and on my own behalf I warmly welcome all of you to the 14th Annual 
General Meeting of your company. The Board of Directors is pleased to take the opportunity to present 
you the Directors Report for the year ended 30th June, 2020 according to section 184 of the Companies 
Act, 1994, Rule 12 (and the schedule there under) of the Securities and Exchange Rules,1987, BSEC Order 
No. BSEC/CMRRCD/2006-158/207/Admin/80 dated June 03, 2018 and IAS-1 codes as adopted by the 
Institute of Chartered Accountants of Bangladesh in the following paragraphs:

PRINCIPAL ACTIVITIES:
The principal activities of the company continued to be manufacturing and marketing of yarn dyed woven 
fabrics to its customers. Besides that the Company also carried out yarn dyeing, solid dyeing and 
printing facilities business as well.

CAPACITY AND USAGE:
The company has been trying to enhance its production capacity through diversifying its investment. The 
comparative production capacity last three year is given below

COST OF PRODUCTION:
The cost of production has varied during the past years primarily pandemic situation for COVID-19 
adverse effect around the world which were beyond the control of the Management. The level of costs 
and their incidences are given below:




	1.pdf (p.1)
	2.pdf (p.2)
	Annual report Page 01-08.pdf (p.3-10)
	Annual report Page 09-16.pdf (p.11-18)
	Annual report Page 17-24.pdf (p.19-26)
	Annual report Page 25-48.pdf (p.27-50)

